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Who am I?

•  Dutch
•  PhD student at the CRUK Beatson Institute

•  Student representative Beatson and Institute 
of Cancer Sciences

•  Athena Swan team
•  E-mentor at UofG 
•  PGR blogger
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Becoming an international student

Becoming an international student

•  Prestige
•  CV building
•  Adventure
•  Better research climate
•  Lack of positions back home
•  Financial reasons
•  Personal freedom
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Barriers

Administrative Cultural Social

Administrative barriers
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Propellers – advice is available

…but not always found

Many students do not enter their PhD via UofG
•  “devolved” institutes
•  External funders
•  Direct applications  
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Propellers at the ICS

•  Buddy system
•  Welcome night
•  Internal communication
•  First Year Guide

Cultural barriers

•  Language

•  Religious practices
•  Cultural habits

Ø Supervisor-student-colleague relationships
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Caution

•  Every PhD is unique as they are almost entirely 
    “at the discretion of your supervisor”

•  This allows for a lot of inequality
•  Capture more in policy?

Ø Supervisors generally have had no training in education

Propellers – aligning expectations 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Social barriers

•  Integration
•  Missing home
•  Isolation

Ø  Lack of support network makes international students 
more vulnerable

Propellers – peer support

1.  Learn  
2.  Support  
3.  Network

•  Monthly PhD Forum 
•  Annual retreat

Ø UofG: PGR Blog
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Propellers

Propellers
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Propellers

Peer support cycle

1.  Buddy
2.  Welcome night
3.  Annual retreat
4.  Annual satisfaction survey
5.  Annual ICS poster session
6.  Monthly PhD Forum
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Trust and support your students!

Leadership skills: organisational skills, team work, delegation and 
people management, financial management, influence and negotiation, 
creative problem solving, meeting tight deadlines, marketing skills, 
prioritising, eye for detail, work under pressure, manage unexpected 
problems, resourcefulness

Ø We need buy-in from you

Is it all struggles?
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@UofG_PGRBlog
researcherdevelopment.academicblogs.ac.uk 


