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WELCOME
Welcome to the Graduate School.  This will be a fantastic opportunity 
to develop your academic knowledge but also is a unique personal 
and professional development opportunity within the College.  We 
have wide array of training and development opportunities, deliv-
ered through our Research Training Programme each year, and this 
handbook provides an overview of these opportunities. Make sure 
you maximise your time in the Graduate School  the best use of these 
opportunities! 
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Colleagues in all of these Subject Areas and Research 

Groups are active in developing world- leading research, 

and support doctoral research programmes. As a docto-

ral student you will automatically belong to the School 

where your principle supervisor is based. 

Research across the College is divided into 5 key inter-

disciplinary research themes. These are: 

• Sustainability;

• Challenges in Changing Cities;

• Digital Society and Economy;

• Addressing Inequalities;

• Justice, Insecurity and Fair Decision Making.

Our 5 academic Schools contribute to these 

overarching interdisciplinary themes through their own 

research clusters and groups. Find out more about 

these research themes and groups at the College 

of Social Sciences website.

We encourage interdisciplinary opportunities, and a 

number of our doctoral students work across Subject 

Areas, Schools and even cross Colleges. We 

encourage you to make connections with students 

within and across disciplines, to exchange methods, 

tips, advice, support, knowledge, resources, creative 

and critical ideas.

Introduction

WHAT IS THE
GRADUATE 
SCHOOL?

All Subject Areas and Research Groups run research 

seminars, inviting guest speakers to share emerging 

research. In addition, the training courses listed at the 

back of his handbook represent ideal opportunities to 

meet other postgraduate researchers from across the 

College and the University.

The College of Social Sciences is home to five academic Schools: 

• The Adam Smith Business School

• The School of Education

• The School of Interdisciplinary Studies

• The School of Law

• The School of Social and Political Sciences

https://www.gla.ac.uk/colleges/socialsciences/research/
https://www.gla.ac.uk/colleges/socialsciences/research/
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• Delivering our College Research Methods training

programme.

• Working with Research and Innovations Services (R&I)

to deliver a programme of skills training and profes-

sional development opportunities to help you enhance

your research and professional skills to meet the stand-

ards laid out in the Research Councils’ Researcher

Development Framework.

• Ensuring the successful management of the research

process including the monitoring of progress and the

preparation of the thesis.

• Managing the procedures for a diverse range of inter-

nally and externally funded scholarships

• Providing support, advice and training to supervisors

on their vital role in the research process.

The Graduate School Office is located at Florentine 
House, 53 Hillhead Street, G12 8QF and you can 
contact us at:
gradschool.socsci@glasgow.ac.uk

As a doctoral researcher you are supported 

by a number of people throughout your 

programme of study. The people you will see 

most regularly are your academic Supervi-

sors. All doctoral students have at least two 

academic Supervisors. One or both of these 

are likely to be your first point of contact if 

you have any general queries or questions 

relating to your programme of study, and to 

academic matters. 

Every School has a PGR Director and where 

applicable each Subject Area also has at 

least one PG Convener. These academic 

members of staff are responsible, along with 

your supervisor, for postgraduate matters 

within your School including your annual 

progress and any applications for suspen-

sion of study or extension to submission 

date. 

In addition, each School has one or more 

Postgraduate Research Administrator(s) who 

may be able to answer specific queries relat-

ing to the administration of your programme 

of study. 

You should be able to find the contact infor-

mation for each of these people on your 

School’s website.

The Graduate School team consists of academic and professional 

services staff whose role it is to support you through your life as a 

student. 

Contact information for the current team is shown below and you 

can find out who does what by visiting the Graduate School 
webpages.

WHAT SUPPORT CAN 
I EXPECT FROM THE 
GRADUATE SCHOOL?

THE GRADUATE 
SCHOOL
The sixth School in the College is the Graduate School. As 

a doctoral student in the College of Social Sciences you 

also belong to the Graduate School. The Graduate School 

is an energetic community seeking to bring together staff 

and postgraduate students in shared social, educational 

and research events. You are advised to visit the 

Graduate School website to keep up to date with news 

and events.  

The Graduate School has the following responsibilities for 

postgraduate studies within the College:  

WHERE 
DO I GET 
SUPPORT 
FROM MY 
SCHOOL?

Dr Duncan Ross Duncan.Ross@glasgow.ac.uk 3586 Dean of Graduate Studies 

Prof Robbie Paton Robert.Paton@glasgow.ac.uk 5037 Deputy Dean of Graduate Studies 

Billy Howie Billy.Howie@glasgow.ac.uk 4551 Graduate School Manager 

Dickon Copsey Dickon.Copsey@glasgow.ac.uk 4570 Skills Training and Development 

Graduate School gradschool.socsci@glasgow.ac.uk General Enquiries 

Scholarships socsci-scholarships@glasgow.ac.uk Scholarship Enquiries 

Research Methods socpol-pgt-rm-courses@glasgow.ac.uk Research Method Enquiries 

Ethics socsci-ethics@glasgow.ac.uk Ethics Enquiries 

Name Email Extension Role

mailto:gradschool.socsci@glasgow.ac.uk
mailto:Duncan.Ross@glasgow.ac.uk
mailto:Robert.Paton@glasgow.ac.uk
mailto:Billy.Howie@glasgow.ac.uk
mailto:Dickon.Copsey@glasgow.ac.uk
mailto:gradschool.socsci@glasgow.ac.uk
mailto:socsci-scholarships@glasgow.ac.uk
mailto:socpol-pgt-rm-courses@glasgow.ac.uk
mailto:socsci-ethics@glasgow.ac.uk
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
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DOCTORAL TRAINING AND 
SKILLS DEVELOPMENT
Over the course of your PhD, you are expected to develop knowledge and skills that will equip you to undertake inde-

pendent research at the frontier of your field or to take up employment in the policy or practice communities that exploit 

such knowledge. To enable you to achieve this goal the PhD programme offers a range of training opportunities across 

three broad categories:

SUBJECT-SPECIFIC TRAINING

This area relates to the disciplinary knowledge of your 

research field and general research skills that you will 

need to acquire in the course of your PhD. The training 

and experience for this strand will most often come from 

your own School or Subject Area or professional organ-

isations in your field of study, and will be supported by 

services such as IT Services and the University Library. 

Practical experience in this area will come from writing, 

teaching or presenting your research.

RESEARCH METHODS TRAINING

The Graduate Training Programme in the College of 

Social Sciences covers research methods and is ESRC 

accredited. It has been designed to create a learning 

environment to produce the next generation of global 

research leaders. There are five core courses:  

• Research Design

• Qualitative Methods 

• Quantitative Data Analysis 

• Applied Qualitative Methods 

• Introduction to Social Theory for Researchers 

‘Research Design’ aims to provide students with a broad 

overview of different research designs in the social 

sciences. ‘Qualitative Methods’ and ‘Quantitative Data 

Analysis’ anticipate that students may not have prior learn-

ing in research methods and provide a theoretical and 

practical grounding in data analysis, software and data 

collection. The courses use real data and ‘real world’ prob-

lems so that the analysis performed by students resonates 

with the substantive questions they are exposed to in their 

wider studies. ‘Applied Qualitative Methods’ is more chal-

lenging and orientated towards producing critically eval-

uated work and analysis. It moves from the skill train-

ing emphasised in ‘Qualitative Methods’ to consider the 

impact of particular approaches for the researcher, and for 

the communities that they research. Similarly, ‘Introduc-

tion to Social Theory for Researchers’ makes strong links 

between traditional theorists and real world problems. 

Fthe back of this hand-book.  urther details can be found on ourResearcher Development Programme  

COURSES

INTERNSHIPS

Further details can be found on our 

PGR Opportunities Hub webpages

The courses are taught by teams of world-leading research-

ers from across the College of Social Science. Graduate 

training extends beyond the first year and opportunities for 

advanced training exist throughout the term of your PhD.

SKILLS TRAINING AND 
DEVELOPMENT

The Graduate School works closely with Research and 
Innovation Services (R&I) to provide a range of training, 
funding and internship opportunities designed to support 
your development of research, transferable and professional 
skills. These activities are brought together through the PGR 
Opportunities Hub and have been designed to complement 
the core Research Training Programme which covers 
research methods and to further enhance the research and 
professional skills laid out in the Research Councils’ 
Researcher Development Framework (see diagram on page 
11). 

The UK Research Councils recommend that postgraduate 
research students undertake the equivalent of two weeks of 
transferable skills training, per year. This training is likely to 
be a combination of subject, school, college, university 
service, or personally organised training. 

The courses and opportunities available via the 
PGR Opportunities Hub will help you to meet this 
requirement and also develop yourselves both 
professionally and personally. These include mandatory 
courses such as Research Integrity, Equality and 
Diversity and Data Management and optional 
courses covering areas as diverse as communication 
skills and project management. Your participation in 
Researcher Development Programme courses is recorded 
on MyCampus and will be discussed at your annual review. 

You will receive regular updates from the Graduate School 
PGR Opportunities Hub regarding the training and 
development opportunities available. In addition, these 
opportunities are advertised via the PGR Opportunities Hub 
webpages and through the courses listed at the back of this 
hand-book.

A core part of our PGR Opportunities Hub are the 

training courses and development opportunities 

coordinated by Research and Innovations Services 

(R&I). Typically, these courses are open to all 

research students in the University of Glasgow. 

Enrolment is via MyCampus (optional courses) or 

Moodle (mandatory courses). The courses are 

intended to develop our students both professionally 

and personally. Participation in Researcher 

Development Programme courses is recorded on 

MyCampus and will be discussed at your annual 

review. Each course offered relates to one of the four 

sections of the Researcher Development Framework 

(see diagram on page 11). 

These courses cover areas as diverse as academic 

writing, publishing, ethics, presentation skills, career 

development, and viva training.

Each year the PGR Opportunities Hub offers a range of 

part-time, paid internship opportunities for our 

research students. These positions offer students the 

opportunity to develop their professional and personal 

skills in an academic setting. They are supervised by 

academic staff across the College. All internship 

opportunities are subject to open competition and are 

advertised on our PGR Opportunities Hub webpages 

and via the Careers Service Internship Hub. 

In addition to our internal internship opportunities, the 

Scottish Graduate School for Social Sciences and 

UK Research and Innovation also offer paid 

internships.  

These internships opportunities are separate to the 

Graduate Teaching Assistant roles which may be 

offered by your School or subject area.

FUNDING FOR STAFF INITIATIVES

Funding is available for College of Social Sciences 

staff to organise personal development and skills 

training events for students in their particular subject 

areas and across the College. Find out more on our 

PGR Opportunities Hub webpages. 

FUNDING FOR STUDENT 
INITIATIVES

Each year the University sets aside funding to 

support the personal, professional and career 

development of its postgraduate research students. 

This fund is administered by the PGR Opportunities 

Hub and has a rolling application deadline. This 

could be anything from a careers-focused or public 

engagement event, to an industry visit or even 

launching your own journal. It is  anticipated that 

most bids will be for activity that benefit groups of 

researchers. Through our 'Peer-to-peer workshop' 

scheme we also support and fund students to 

develop and deliver training to their fellow students. 

Further details on all of our funding opportunities 

can be found on our PGR Opportunities  Hub 

webpages.

https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/research/ourresearchenvironment/prs/
https://www.gla.ac.uk/research/ourresearchenvironment/prs/
https://www.gla.ac.uk/research/ourresearchenvironment/prs/pgrcoursesandevents/
https://www.gla.ac.uk/myglasgow/careers/findingjobs/internships/
https://www.sgsss.ac.uk/internships/
https://www.ukri.org/our-work/developing-people-and-skills/find-studentships-and-doctoral-training/get-training-and-development-to-support-your-doctorate/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/studentsandstaff/pgroppshub/


COMPETITIONS

More information on 
how to participate can 
be found at PGR 
Development 

Fancy yourself as a short filmmaker? Think you 
could capture the story of your thesis in just 
one minute of animation or video? 

Visualise Your Thesis is an international 
competition to create an original film for a 

public audience. 

Have the chance to win a £1000 travel 
grant

Along the way, there’s a chance to:

• Develop skills in storyboarding, video
creation and editing and public engagement
• Get specialist training

More information on how to 
participate can be found at   

PGR Development

A thesis may be up to 80,000 words long and 
would take 10 hours to explain. 

Think you can do it in just 3 minutes to an 
audience of non-specialists using a single, 

static PowerPoint slide? 

The 3 Minute Thesis is a friendly academic 
competition that enables you to: 

• Have the chance to win a £1000 travel
grant
• Hone your communication and presentation
skills
• Receive specialist training

Heat winners go through to a UofG final, and 
the university winner is put forward for the 
national Vitae competition. 

Visualise your thesis

#UofG3MT #UofGWorldChangers #TeamUofG

@3MTUofG @UofG_PGRblog

http://www.gla.ac.uk/pgrdevelopment
https://www.gla.ac.uk/research/ourresearchenvironment/prs/pgrcoursesandevents/
www.gla.ac.uk/pgrdevelopment
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RECORDING AND REVIEWING
YOUR TRAINING NEEDS

In order to enhance your research skills it is important to identify your training needs. Working with your supervisors 

you may be asked to complete a Training Needs Assessment and Development Plan, normally within the first month 

of your stud-ies. From analysing your needs, you will be able to create a bespoke plan of training and development 

opportunities, targeted to your specific needs and skills set, taking account of the skills and knowledge you bring 

with you from previ-ous experience.

To help develop your skills development plan we suggest you ask yourself the following questions:

• When do I need to receive this training? Eg. Do I need to this training to allow me to begin my research – e.g. learn

about databases to be able to store data – or is it something that can be scheduled for a later date within my PhD?

• Do I have a balance between subject-specific, research methods and researcher development skills training?

• What training do I require to complete my research?

All students will be expected to maintain a log of the 

training and development activities you have completed 

each year and present this as part of your Annual 

Progress Review. 

An example of a completed Training Needs Assessment 

and Training Log form can be found on pages 17-18 of 

this guide and your Annual Progress Review forms can 

be downloaded from the Graduate School Web Page.  

The precise format of the Training Needs Assessment 

and Training Log you are asked to complete may vary 

by School. You may also be asked to complete these 

forms online via the online Annual Progress Review 

system. In all formats, however, you will be asked to 

reflect on the training and skills that you will need in the 

future and have completed in the past.

As you complete your Training Needs Assessment and 

Training Log tables you should also reflect on your longer 

term professional development and career aims and aspi-

rations. The Researcher Development Framework above 

is a professional development framework for planning, 

promoting and supporting the personal, professional and 

career development of researchers in higher education. As 

you complete your training needs assessment and planning 

processes this framework will help you reflect on the knowl-

edge, behaviours and attributes of successful researchers 

and how you might to realise your potential in these areas.

https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
http://-%09www.vitae.ac.uk/researchers-professional-%20development/about-the-vitae-researcher-%20development-framework


TRAINING NEED ASSESSMENT 
AND DEVELOPMENT PLANS

Over the course of your PhD, you are 

expected to develop knowledge and 

skills that equip you to undertake 

independent research at the frontier of 

your field or to take up  employment in 

policy or practice communities that 

exploit such knowledge. To achieve this 

goal, your Research Training 

Programme offers a range of training 

opportunities across three  broad 

domains: (1) subject-specific training 

(delivered by your School), (2) 

research methods training (delivered 

through the Graduate Schools 

Research Training Programme),(3) 

researcher developments skill training.

You are expected to undertake formal 

and practical training in all three 

domains throughout your PhD. 

Remember - the UK Research Councils 

recommend that post-graduate 

research students undertake the 

equivalent of two weeks of 

transferable skills training, per year. 

In addition to the training provided 

within the University you can also 

access a comprehensive range 

of research and skills training through 

the Scottish Graduate School for 

Social Sciences.

Training Log – Example

The following examples provide an indication of the level of detail and reflection which is required to 
complete your Training Log form. The sections which are not required in the online Training Needs 
Analysis and Training Log section of your online Annual Progress Review are indicated.

A blank downloadable version of this form is available to download in the ‘Forms’ section of the 
Graduate School webpages.

Training requirements

You are expected to undertake formal training and practical skill development activities in three 
domains:

1. subject-specific knowledge

2. research methods/philosophy training

3.  researcher development training

We would normally expect that students complete at least one course/practical activity in each domain 
per year.

Training Log

The second section is your Training Log section, where you must indicate the courses and training you have 
completed in the previous year and the training you plan to undertake in the coming year.

You can see a completed example of this Training Log in the example table provided on the following page. A 
blank downloadable version of this form is available to download in the ‘Forms’ section of the Graduate School 
webpages.

For the courses and training you have completed you should consider the skills and knowledge that they have 
helped you to develop and which RDF domains (see page 15) they sit within. For the Researcher 
Development Training courses listed at the back of this handbook details of which RDF domains they match 
against is listed. For any other research methods, subject specific training or any other practical experiences that 
you have undertaken and which have helped you to develop RDF skills and knowledge, you should make your 
own assessment of which domains they match against.

In the example Training Log we have provided on the following page, we have also provided space for you to 
detail the specific skills and knowledge you have developed for each training and development opportunity. This 
column is not required in the online version of your Annual Progress Review but completing it here will help you 
to identify where you have skills gaps in relation to the RDF and will also help you guide discussions with your 
supervisor at the Review itself.

We would suggest you download and complete this form throughout the year and then transfer the information to 
your online Annual Progress Review at the end of the year. You may also wish to share this more detailed version 
of the Training Log with your supervisor in advance of your review.

The Training Log also requires you to indicate the training that you plan to undertake in the following year. You do 
not necessarily have to indicate precise courses or training opportunities but you should try to identify where you 
have skills and knowledge gaps against the RDF and the requirements of your research project.

If you have any questions about your training or personal and professional development, please contact the 
College Employability Officer.

You should discuss your training and development needs 
and plans with your Supervisor(s) on a regular basis 
throughout the year, to ensure that your skills development 
is appropriate to your current needs and future career 
aspirations. As a minimum you should discuss the training 
you have undertaken and skills you have developed, as well 
as your plans for training for the coming year, in the 
Training Needs Analysis section of your Annual Progress 
Review.

Training Needs Analysis and Training Log:

The example Training Log table on the following page 
should help you to complete the Training Needs Analysis 
and Training Log section in your online Annual Progress 
Review form.

The Training Needs Analysis and Training Log section in 
your online Annual Progress Review form has two sections.

Compulsory courses

The first requires you to confirm that you have completed 
your compulsory courses. For College of Social Sciences 
research students this includes, Equality and Diversity 
Essentials, Information Security Awareness, Research 
Integrity and Introduction to Research Data Management. 
These should be completed in your first year of study.

https://www.gla.ac.uk/colleges/socialsciences/students/employability/team/
https://www.gla.ac.uk/schools/socialpolitical/study/postgraduateresearchstudy/researchtrainingprogramme/
https://www.gla.ac.uk/schools/socialpolitical/study/postgraduateresearchstudy/researchtrainingprogramme/
https://www.gla.ac.uk/research/ourresearchenvironment/prs/pgrcoursesandevents/
https://www.sgsss.ac.uk
https://www.sgsss.ac.uk
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
https://www.gla.ac.uk/colleges/socialsciences/graduateschool/
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- Communication skills training – particularly focusing on presentation of academic research papers at conferences. 
Will review offerings provided by Researcher Development.
- Research methods – quantitative analysis using Nvivo. Required for more data analysis. Will explore Graduate School 
Research Training Programme offerings.
- Teaching skills – teaching preparation and delivery to support my GTA post next year. Will review offerings through 
Academic Development Unit and their Developing as a Teacher course. Will also review possibilities to get Recognition 
of Excellence in Teaching (RET) certification.

Training and development plans for the year ahead

-  Training details - Researcher Development Programme; 1-day 
workshop; June 2020 
-  Skills/knowledge - developed skills in professional research writ-
ing with a particular focus on drafting, editing and proofreading skills 
(RDF Domains A1 focusing on academic literacy and D2 focusing 

on effective research communication)

T R A I N I N G  L O  G

Training undertaken

Workshop/Event/Activity RDF Domain Date attended Skills and knowledge developed

Strong Structuration 
Theory in Accounting 
workshop

A1; A2; B3 Dec, 2021 Developed more detailed understanding of 
Strong Structuration Theory in Accounting 
and its applications in accounting research; 
provided opportunity to network with key 
academics in this field (RDF A1 Research 
methods: Theoretical application; A2 
Analysis; B3 Networking)

Qualitative methods 
course (CoSS 
Research Training 
Programme)

A1; A2 Sep-Dec, 2021 Focused on effective QM approaches and 
techniques and developing skills and 
knowledge around in-depth inter views, 
focus groups and content analysis as well 
as the gathering of data based on 
observation and textual information (RDF 
A1 Research methods: Theoretical 
application; A2 Analysing and Critical 
thinking).

Research Integrity 
Training Workshop

Mar 2022 Focused on ethics and principles of 
research process, developing knowledge 
around legal requirements, IPR and 
copyright and attribution and co-
authorship (RDF A1 Information seeking; 
A2 Critical thinking; B1 Integrity and 
responsibility; B2 Commitment to 
researchb3 Reputation and esteem) 

Deepened understanding of importance of 
public engagement and the social and 
economic impact of academic research, 
as well as its relationship to research 
funding and knowledge production (RDF 
D2 Communication; D3 Public 
engagement; D3 Policy)

Impact and 
Engagement of your
Research Workshop

Jan 2022

1 8

Required in online APR Not required in APR



C O U R S E S

ACADEMIC WRITING 

IT SKILLS 

ETHICS AND DATA 
MANAGEMENT 

ENTERPRISE AND 
ENTREPRENEURSHIP 

WELLBEING

COMMUNICTION SKILLS 

GETTING STARTED
CAREERS AND PROFESSIONAL 
DEVELOPMENT 

PUBLISHING 

MANDORATORY COURSES FOR 
NEW RESEARCH STUDENTS

Researcher Development Courses

The following courses are available to PGRs and are organised by the Researcher Development Team (research-
er-development@glasgow.ac.uk) within Research & Innovation Services. This year we will be delivering a 
combination of live face-to-face courses and opportunities and live online webinars, using the Zoom platform. 
There are also a number of online courses and hybrid courses that include self-paced and live components. 
Information on all of these courses can be found here. 

Finding your course:

Information on how to find your course venue or webinar link can be found on your UofG Life App and will be 
sent by email in advance of the training. For online training you will need a screen and microphone. Identify 
yourself using your student number and full name so that your attendance can be correctly recorded. Leave 
enough time before the course to ensure that the software is working for you. At face-to-face events remember 
to sign the class register so that your attendance can be correctly recorded.

Please note that order to encourage active learning and protect participant and trainer privacy, training is 
generally NOT recorded. You are welcome to review the course materials, which are stored on the Researcher 
Development Moodle.

One-to-one appointments for academic writing or careers advice:

One-to-one appointments can be booked with our Postgraduate Writing Adviser, Dr Jennifer Boyle (jennifer. 
boyle@glasgow.ac.uk) and our Researcher Careers Manager, Katrina Gardner (katrina.gardner@glasgow.ac.uk) 
using the appointment booking system on MyGlasgow (GUID required).

PROJECT MANAGEMENT

COURSES
The University has a comprehensive Research Training Programme designed to support you through you 
research project and to help you develop a broader set of transferable skills that will prepare you for careers 
in academic and non-academic sectors. Remember, the Researcher Development Programme is separate 
and distinct from any research methods courses you may be required to undertake through the Graduate 
School's Research Training Programme.

It is essential that you think carefully about which training and professional development opportunities will 
best support your particular research project and your particular career aspirations. You should discuss your 
plans and training requirements with your supervisor regularly and record these discussions in your Train-
ing Needs Assessment and Training and Development Log. You will be required to submit this as part 
of your Annual Progress Review. 

Each course offered relates to one of the four sections of the Researcher Development Framework (see 
page 15).  

Unless otherwise stated, our Research Development Programme courses are available for 
enrolment via MyCampus using your MyGlasgow account. Course enrolment guidelines are 
available to assist with enrolling onto courses. Dates and locations for each course will be detailed when 
you enrol via MyGlasgow. 

If you have any questions about enrolment on our courses please contact researcher-
development@glasgow.ac.uk  

If you have any questions about any other aspects of your training or development please contact the 

College Employability Officer.

mailto:jennifer.boyle@glasgow.ac.uk
mailto:jennifer.boyle@glasgow.ac.uk
mailto: researcher-development@glasgow.ac.uk
mailto: researcher-development@glasgow.ac.uk
https://www.gla.ac.uk/apps/uofglife/
https://www.gla.ac.uk/research/ourresearchenvironment/prs/pgrcoursesandevents/how-to-book-courses/
https://www.gla.ac.uk/colleges/socialsciences/students/employability/team/
mailto: researcher-development@glasgow.ac.uk
mailto: researcher-development@glasgow.ac.uk
https://www.gla.ac.uk/research/ourresearchenvironment/prs/pgrcoursesandevents/


How to book: 
Enrolment for mandatory courses is via Moodle. Follow the link in the course description, or find 
the course using the Moodle search bar.

Enrolment or cancellation for other courses is via MyCampus unless otherwise stated in the course.

1.  Search to enrol for courses using MyCampus (under Self Service - Student Centre / Enrolment / 
Add by Search / Course Career: PG Research)

2.  In the ‘Search for Classes’ Page’ under the ‘Course Catalogue’ section, add the 4-digit number at 
the end of the Course Code, for example, RDSA 6006 (remove letters and add numbers only). Select 
‘Postgraduate Research’ from the drop-down menu - select search.

3.  Select your preferred Course and Date, which will be added to ‘your choices’.

4.  Click on the ‘my choices’ tab. Select the courses from the table view and then click on ‘Enrol’ to 
complete enrolment on the course/workshop.
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MANDATORY COURSES FOR NEW RESEARCH STUDENTS

Complete this course on Moodle

RDF Domain: C1-2
Speaker: Research Integrity Specialist and 
UofG staff
Duration: Hybrid course: online training + 
1 hour webinar/workshop
Target Group: All PGRs. Mandatory for all 
new Year 1 PGRs.
Other theme relevance: ETHICS AND 
DATA MANAGEMENT 

This course introduces expectations for all researchers regard-
ing good research practice and the support available at the 
University of Glasgow. It explores issues relating to research, col-
laborations, publication and innovation, including good research 
conduct (referring to the University’s own policies and national 
developments, such as the Concordat for Research Integrity); 
authorship, conflicts of interest and peer review; plagiarism and 
self-plagiarism; data management; open research; and research 
misconduct and whistle-blowing.

The self-paced materials give a baseline knowledge of expecta-
tions and challenges in the wider research environment, includ-
ing potential pitfalls or grey areas that may be encountered. This 
is followed by a seminar to apply the knowledge in practice. It is 
expected that the course will lead on to further discussions with 
your supervisor and colleagues in your subject area. The link to 
access the course through Moodle can be found here.

Research Integrity
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Complete this course on Moodle

RDF Domain: C1-2
Speaker: UofG staff
Duration: Hybrid course: online training + 
1 hour webinar/workshop
Target Group: All PGRs. Mandatory for 
all PGRs.
Other theme relevance: ETHICS AND 
DATA MANAGEMENT 

Publicly funded research is a public good. When data are 
created as part of academic research, they should be carefully 
stored, managed and, wherever possible, shared. This course 
introduces researchers to examples of good research data 
practice, illustrated with real-life examples. Topics include the 
data lifecycle; funder compliance; and what should happen to 
your data when you graduate.

The course is designed for researchers in their first year of 
postgraduate study but is also suitable for researchers in other 
years who have not received training in research data 
management. This course will also help researchers to prepare 
their data management plans, which are now a mandatory 
component of the first Annual Progress Review.

This course consists of some online training resources and an 
optional 1 hour webinar. More information can be found here. 

Introduction to Research Data Management

https://moodle.gla.ac.uk/enrol/index.php?id=13007
www.moodle.gla.ac.uk
https://moodle.gla.ac.uk/enrol/index.php?id=21594


GETTING STARTED 

Course Code: RSDB 6103
RDF Domain: B1-B2
Speaker: MY Consultants
Target Group: All PGRs, particularly those 
starting Year 1.
Duration: 1.5 hours
Other theme relevance: PROJECT 
MANAGEMENT

Setting up effective work routines and starting to build good 
working relationships with your supervisors are key tasks to work 
through during the early stages of your PhD to enable you to 
succeed in your research. This workshop, aimed at new start 
PhD students, will provide you with practical, workable, produc-
tivity and planning tools and advice to help you be as effective 
as you can in the early stages of your PhD.

Working productively at the start of your research

Course Code: RSDC 6018
RDF Domain: B2, C2, D1
Speaker: Gesa Helms
Target Group: All COSS PGRs
Duration: 2 hours + online preparation 
Other theme relevance:
COMMUNICATION SKILLS 

The relationship between student and supervisor is the key 
working relationship in postgraduate research. At its most effec-
tive, supervision creates the conditions for successful research, 
whilst problems and difficulties in this relationship can have a 
significant negative impact. Rather than merely considering 
supervision as a relationship, in this workshop we will focus on 
supervision as a learning process and consider how negotiating 
this process will enhance not only your learning experience 
but also your professional development. You will be expected 
to complete some preparation on Moodle in advance of this 
workshop.

Working with your supervisor

ACADEMIC WRITING 

Course Code: RSDA 6075
RDF Domain: A1-3, B1, D2
Speaker: Jennifer Boyle, Academic Writing 
Adviser
Duration: 1.5 hours
Target Group: All Arts and COSS PGRs

The workshop is intended to give you an understanding of the 
purpose of the literature review, and tips and techniques on how 
to manage the writing of the review. The session will cover topics 
such as:
• What role the literature review plays.
• The relationship between your work and existing research.
• Different structural approaches.
• How to talk about other people’s work.
• Using the literature review to hone your thinking.

The Literature Review (Arts and Social Science)

ACADEMIC WRITING 
Course Code: RSDA 6078
RDF Domain: A1-3, B1, D2
Speaker: Jennifer Boyle, Academic Writing 
Adviser
Duration: 1.5 hours
Target Group: All Arts and COSS PGRs

This workshop is intended to give you a range of tools to deal 
with the structuring of your dissertation. The session will cover 
topics such as:
• Thinking about chapter structure
• Paragraph building methods
• Editing and proofreading techniques for coherence and 
concision

Structuring Your Dissertation (Arts and Social Science)
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Complete this course on Moodle

RDF Domain: C1-2
Speaker: Research Integrity Specialist and 
UofG staff
Duration: online training 
Target Group: All PGRs. Mandatory for 
all new Year 1 PGRs.
Other theme relevance: ETHICS AND 
DATA MANAGEMENT 

This course introduces expectations for all researchers regard- 
The University of Glasgow is committed to promoting equality in 
all its activities and aims to provide a work, learning, research 
and teaching environment free from discrimination and unfair 
treatment. This online module outlines definitions such as the 
different forms of discrimination (direct, indirect etc), what 
constitutes bullying or harassment, and provides a brief overview 
of cultural awareness.

More information, and access to the course can be found here. 

Equality and Diversity

Complete this course on Moodle

RDF Domain: C1-2
Speaker: Research Integrity Specialist and 
UofG staff
Duration: online training 
Target Group: All PGRs. Mandatory for 
all new Year 1 PGRs.
Other theme relevance: IT SKILLS, 
ETHICS AND DATA MANAGEMENT 

IT systems and the information they hold have become critical to 
the operation of the University, as well as many other aspects of 
everyday life. This online course highlights current threats to 
information security and provides practical advice on how to 
avoid them.

More information, and access tto he course can be found here. 

Information and Security Awareness

https://moodle.gla.ac.uk/course/view.php?id=1944
https://moodle.gla.ac.uk/enrol/index.php?id=9447


Course Code: RSDA 6079
RDF Domain: A1-3, B1, D2
Speaker: Jennifer Boyle, Academic Writing 
Adviser
Duration: 1.5 hours
Target Group: All Arts and COSS PGRs

This workshop is intended to encourage you to look at your own 
writing habits, identify strategies that work for you, and think 
more generally about academic writing. The session will cover 
topics such as:
• Assessing your writing practice.
• Process and product writing.
• Using critical reading to inform your writing style.

Effective Writing 1 (Arts and Social Science)

Course Code: RSDA 6089
RDF Domain: A1-3, B1, D2
Speaker: Jennifer Boyle, Academic Writing 
Adviser
Duration: 1.5 hours
Target Group: All Arts and COSS PGRs

This workshop is intended to give you an overview of the gram-
mar skills you will need to produce concise, coherent writing. 
The session will cover topics such as:
• A general overview of punctuation.
• Most common errors in academic writing.
• How to effectively use sentence structure to convey meaning.
• Proofreading and editing.

Effective Writing 2 (Arts and Social Science)

Course Code: RSDA 6081
RDF Domain: A1-3, B1, D2
Speaker: Jennifer Boyle, Academic Writing 
Adviser
Duration: 1.5 hours
Target Group: All Arts and COSS PGRs
Other theme relevance: PUBLISHING 

This workshop is intended to provide you with a general 
overview of writing for publication. The session will cover topics 
such as:
• The publication process.
• Types of journal articles.
• Making time for writing for publications.
• Dealing with feedback.

Writing for Publication (Arts and Social Science)

IT SKILLS

Course Code: RSDA 6201
RDF Domain: A1, B2, C2
Speaker: University of Glasgow IT Training
Target Group: All PGRs 
Duration: 3 hours

EndNote is the reference manager supported by the University.  
This course will show you how to use EndNote Desktop. You will 
learn how to create a Library, insert references, manage refer-
ences and produce a bibliography. You must have downloaded 
EndNote Desktop onto your computer before the course. Basic 
computing skills and a knowledge of Word are also required.

Introduction to Endnote

Course Code: RSDA 6202
RDF Domain: A1-2, C2
Speaker: University of Glasgow IT Training
Target Group: All PGRs 
Duration: 3 hours

Learn how to use spreadsheets and manipulate spreadsheet 
data, build and revise formulae, sort and print data and much 
more using Microsoft Excel. Familiarity of the Windows environ-
ment is recommended.

Excel Working with Data

Course Code: RSDA 6203
RDF Domain: A3, D2
Speaker: University of Glasgow IT Training 
Target Group: All PGRs 
Duration: 6 hours, over 2 sessions
Other theme relevance: ACADEMIC 
WRITING

This course is designed for all of those that need to prepare 
lengthy, complex documents such as a thesis or dissertation. 
The course covers in depth the tools within Word 2016 that 
automate the creation of high quality documents. Delegates 
will learn how to set up and use templates based on university 
guidelines, create automatic tables (such as tables of contents/
figures/tables) and create and apply styles.

Word: Creating a Thesis

Course Code: RSDA 6205 
RDF Domain: A2, C2
Speaker: University of Glasgow IT Training
Target Group: All PGRs 
Duration: 9 hours, over 3 sessions

This course is an introduction to simple programming in Python 
for non-programmers. The course which will enable you to write 
simple programs to manipulate and analyse data. By the end 
you will be able to: 
• Understand what a computer program is 
• Use the IDLE Shell and Editor windows 
• Write a simple print script 
• Run a Python script from the command prompt 
• Include comments in Python scripts 
• Assign values to variables Use arithmetic operators in Python 
• Use If statements in Python 
• Use For and While Loops in Python 
• Manipulate text using Python Open 
• Save text based files within a Python script
Instructions on how to access Python will be sent in advance of 
the workshop. You will be expected to ensure you have access 
before attending.

Introduction to Python Programming

Course Code: RSDA 6206
RDF Domain: A2, C2
Speaker: University of Glasgow IT Training
Target Group: All PGRs 
Duration: 2 hours

NVivo is a qualitative data analysis (QDA) computer software 
package. This workshop will introduce you to the main features 
of the software which allows users to classify, sort and arrange 
thousands of pieces of information; examine complex relation-
ships in the data; and combine subtle analysis with linking, 
shaping, searching and modelling.  Instructions on how to 
access NVivo will be sent in advance of the workshop. You will 
be expected to ensure you have access before attending.

Introduction to NVivo
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Course Code: RSDA 6207
RDF Domain: A2, C2
Speaker: University of Glasgow IT Training
Target Group: All PGRs 
Duration: 2 hours

SPSS is a statistical package particularly suited to evaluating so-
cial science and survey data. In this course you will learn about 
the variety of user interfaces, data and command files, graphical 
representation of data and the philosophy behind the package.  
A familiarity of computing and statistical procedures is advised. 
Instructions on how to access SPSS will be sent in advance of 
the workshop. You will be expected to ensure you have access 
before attending.

Introduction to SPSS

Course Code: RSDC 6030
RDF Domain: B1-2, C1-2
Speaker: Research Data Management 
Service
Target Group: Year 2+ PGRs. 
Duration: 2 hours
Other theme relevance: ETHICS AND 
DATA MANAGEMENT 

The University and most funding bodies now require researchers 
who collect data of some sort as part of their work to write a 
Data Management Plan (DMP). Plans typically state what data 
will be created and how, and outline the plans for sharing and 
preservation, noting what is appropriate given the nature of the 
data and any restrictions that may need to be applied. We rec-
ommend that researchers use DMPonline, a flexible web-based 
tool, to create DMPs. The course will provide guidance on using 
DMPonline and an introduction to data management planning. 
You will have an opportunity to draft a DMP with support from 
instructors. This course is intended for researchers who are at a 
stage of their projects where they are ready to produce a Data 
Management Plan. It is recommended that you first complete the 
online training here.

Writing a Data Management Plan with DMPOnline

COMMUNICATION SKILLS

Course Code: RSDD 6071
RDF Domains: D2-3
Speaker: Bhoomi Gor, Research Impact 
Officer
Target Group: PGRs at least 6 months into 
their research
Duration: 2 hours

In today’s evolving research environment, research impact has 
become a significant part of academia. Understanding how your 
research potentially affects or benefits wider society (what we 
call ‘impact’) can be helpful in shaping your research. Working 
towards the potential impacts arising from your research can 
help you build new transferrable skills and strengthen your aca-
demic career. This workshop introduces the concept of research 
impact, points to impact opportunities, and provides frameworks 
for designing an impact plan.

Introduction to Research Impact

Course Code: RSDD 6094
RDF Domain: B1, D2-3
Speaker: Jamie Gallagher, Skillfluence
Target Group: All PGRs
Duration: 2 hours

This workshop will help you get ready to give a memorable and 
confident presentation. This is a highly interactive session for 
researchers where you’ll examine and practise the skills required 
to give an impactful talk. You will gain an overview of the key 
presentation skills for both in person and online delivery and 
learn about the key stages of preparing to present and how to 
create your own delivery style to maximise the impact of your 
talk. You’ll emerge more confident, energised and ready to 
deliver your next presentation. The session is led by Dr Jamie 
Gallagher an international award-winning presenter who has 
helped thousands of researchers around the world to share their 
work in the most interesting and engaging ways possible. 

Polishing your Presentation Skills

Course Code: RSDD 6097
RDF Domain: B1, B3, D2-3
Speaker: Jamie Gallagher, Skillfluence
Target Group: All PGRs
Duration: 3 hours

The conference experience is an essential part of academic, 
but are you making the most of the opportunity? This interactive 
online workshop will show you how to make an impact at a 
conference taking you through how to plan and deliver an atten-
tion-grabbing presentation. Discover how to break your research 
into memorable and sharable segments, build rapport with your 
audience and learn the secrets of movement and voice to hold 
audience focus. The session will also show you how to use 
call to actions to find collaborators, solve problems and build 
connections. The session is led by Dr Jamie Gallagher an inter-
national award-winning presenter who has helped thousands 
of researchers around the world to share their work in the most 
interesting and engaging ways possible.

Convincing Conference Presentations

Course Code: RSDD 6104
RDF Domain: B1, B3, D2-3
Speaker: VoiceBusiness
Target Group: All PGRs
Duration: 1.5 hours

This session from VoiceBusiness will explore the physical skills 
needed to present effectively and with the maximum impact. We 
will be looking at practical ways to develop your vocal technique, 
enabling you to talk with power, clarity, and confidence, and 
how to ensure that your body language works for you rather 
than against you. You should leave the session knowing how to 
calm down nerves, use your voice effectively, project confidence 
through your body language and command an audience, wheth-
er online or in person. Prepare to be on your feet and make 
some noise (housemates and pets be warned!).

Theatre Techniques for Presenters

Course Code: RSDD 6074
RDF Domain: A3, D2-3
Speaker: Mimo Caenepeel
Target Group: All PGRs
Duration: 3 hours

Blogging is turning into a popular format for communicating re-
search processes and results to different audiences. It may seem 
straightforward compared to other academic writing platforms, 
but taking the leap into publishing blogposts can be daunting. 
If you would like to start blogging or blog more frequently, this 
workshop is for you. We will explore what blogging can add to 
your academic practice; how to use it to support your research; 
and what will get (and keep) your readers interested. 

Blogging About Your Research
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Course Code: RSDD 6096
RDF Domain: A3, D2-3
Speaker: Joanna Royle, Researcher 
Development
Target Group: All PGRs
Duration: 2.5 hours
Other theme relevance: IT SKILLS 

A great slide deck can help you be a more confident and 
compelling public speaker. Whether at conferences, seminars, 
interviews, or teaching, this workshop aims to banish ugly and 
confusing PowerPoints! There will be help with slide structure 
and design, plus a chance to try out less well-known tools such 
as live captioning, inter-slide hyperlinking, and the rehearsal 
coach. The workshop is interactive, and you will be working on 
slides in your university Office 365.

PowerPoint Power-Up

Course Code: RSDD 6081
RDF Domains: D2
Speaker: Vivomotion
Target Group: All PGRs
Duration: 3 hours

Sharing your research findings on a poster is common during 
the course of postgraduate study, whether at conferences or 
within your own department. This workshop introduces the prin-
ciples of good design, such as layout, structure, colour, font, and 
content selection, that enhance the quality of academic posters. 
It also introduces the new, and increasingly popular, academic 
poster layout pioneered by Mike Morrison, and explains how you 
can use and adapt this format.

Academic Posters

Course Code: RSDD 6076 
RDF Domain: D2 
Speaker: Vivomotion 
Target Group: All PGRs 
Duration: 3 hours
Other theme relevance: IT 
SKILLS 

Animation is a fun and accessible way to maximise the impact of 
your presentations. This course will show examples of impactful 
research animations, as well as covering script writing, story-
boarding and animation production. Sparkol video animation 
software will be demonstrated as an accessible application that 
offers a free-trial period. This course is also a useful introduction 
if you are interested in participating in the Visualise Your Thesis 
competition.

Animations for Research

Course Code: RSDD 6082 
RDF Domain: D2 
Speaker: Vivomotion 
Target Group: All PGRs 
Duration: 3 hours
Other theme relevance: IT 
SKILLS 

This workshop introduces the vast field of data visualisation. 
Designing communications that appeal on an aesthetic level is 
important no matter what discipline you work in.  Highlighting 
on-line tools, you will learn how to tell stories with your data, 
including designing and presenting graphs and charts to max-
imise their impact and designing infographics for your research 
topics. Examples of unique data visualisation projects will be 
shown for inspiration. Note that whilst a range of visualisation 
software options will be discussed during the workshop, this is 
not a software-training course.

Data Visualisation and Infographics

Course Code: RSDC 6032
RDF Domain: B3, C1-2, D1-3 
Speaker: SPRE and Policy Scotland 
Target Group: All PGRs 
Duration: 1 day
Other theme relevance: CAREERS 
AND PROFESSIONAL 
DEVELOPMENT

This day-long event sets out to demystify the processes behind 
providing policymakers with accessible, balanced and independ-
ent analysis of public policy issues related to your research. You 
will learn about the policy cycle and landscapes, as well as how 
to identify, approach, and write for different kinds of policymak-
ers. You will be encouraged to think about the wider scope of 
policymakers, beyond just government, in order to target your 
research in the places that will have the most impact. This is a 
highly interactive workshop, where you will work in a small team 
on a case study to draft up and receive feedback on a policy 
briefing.

Policymakers and Your PhD

Course Code: RSDD 6039
RDF Domain: D2
Speaker: Gesa Helms 
Target Group: All COSS PGRs, particularly 
those in final year.
Duration: 3 hours + online preparation

Defending your PhD thesis is the final stage of the PhD examina-
tion process. Every viva is different and depends on the unique 
combination of thesis, external and internal examiner, institution-
al setting and the personalities involved. However, the overall 
framework remains the same and careful planning and prepara-
tion can help alleviate some of the stress commonly associated 
with this rite of passage. This practical workshop supports you in 
preparing for your viva and allow you to practice first-hand how 
to make the best case for your research. The session will centre 
on a series of mock oral exam situations, and participants in the 
final months of their research will be encouraged to take part 
in a 15 min mock viva. You will be expected to complete some 
preparation on Moodle in advance of this workshop.

The Final Hurdle: Preparing for the Social Science Viva Voce

ETHICS AND DATA MANAGEMENT 

Complete this course on Moodle

Complete this course on Moodle
RDF Domain: C1-2
Speaker: Research Integrity Specialist and 
UofG staff
Duration: Hybrid course: online training + 
1 hour webinar/workshop
Target Group: All PGRs. Mandatory for all 
new Year 1 PGRs.

This course introduces expectations for all researchers regard-
ing good research practice and the support available at the 
University of Glasgow. It explores issues relating to research, col-
laborations, publication and innovation, including good research 
conduct (referring to the University’s own policies and national 
developments, such as the Concordat for Research Integrity); 
authorship, conflicts of interest and peer review; plagiarism and 
self-plagiarism; data management; open research; and research 
misconduct and whistle-blowing.

 The self-paced materials give a baseline knowledge of expecta-
tions and challenges in the wider research environment, includ-
ing potential pitfalls or grey areas that may be encountered. This 
is followed by a seminar to apply the knowledge in practice. It is 
expected that the course will lead on to further discussions with 
your supervisor and colleagues in your subject area. The link to 
access the course through Moodle can be found here.

Research Integrity
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Complete this course on Moodle

RDF Domain: C1-2
Speaker: Research Data Management 
Service 
Target Group: All PGRs
Duration: Online training + optional 1 hour 
webinar

Publicly funded research is a public good. When data are 
created as part of academic research, they should be carefully 
stored, managed and, wherever possible, shared. This course 
introduces researchers to examples of good research data prac-
tice, illustrated with real-life examples. Topics include the data 
lifecycle; funder compliance; and what should happen to your 
data when you graduate. 

The course is designed for researchers in their first year of post-
graduate study but is also suitable for researchers in other years 
who have not received training in research data management. 
This course will also help researchers to prepare their data 
management plans, which are now a mandatory component of 
the first Annual Progress Review.  The link to access the course 
through Moodle can be found here.

Introduction to Research Data Management 

Course Code: RSDC 6044
RDF Domains: C1
Speaker: Morven Fraser-Walther, IP and 
Innovation Manager
Target Group: Arts and COSS PGRs
Duration: 2 hours

Do you want to learn more about protecting your intellectual 
property from your research? The University of Glasgow can 
support you. This workshop is intended for researchers looking 
to understand the basic fundamentals of intellectual property, 
specifically with Social Science, Arts and Humanities projects. 
The content will include:
• An introduction to IP, and why IP is important
• A discussion of IP Rights (primarily copyright, trade marks, and 
design rights)
• The institution’s approach to IP, the role of the IP & Innovation 
team, and their support for research projects

Intellectual Property for SHAPE researchers

ENTERPRISE AND ENTREPRENEURSHIP

Course Code: RSDB 6107
RDF Domain: B1-3, D1
Speaker: MY Consultants 
Target Group: All PGRs, particularly those 
starting Year 1
Duration: 1 day 
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

As a researcher you will have leadership responsibilities that 
come from managing your own projects, collaborating with 
researchers and mentoring other students and team members. 
This day workshop is designed for those in the early stages of 
their research project. It will highlight the importance of these 
leadership skills and equip you with confidence and tools to 
become a co-ordinated, mindful and useful leader throughout 
your future in research. These skills that are worth cultivating 
from the beginning of your career, however, the course is suita-
ble for anyone hoping to build on their own leadership skills. It 
is a co-designed course is between My Consultants, and current 
PhD students who completed the full-length Leadership Pro-
gramme and wanted to pass on the valuable skills they learned 
to early PGRs.

Introduction to Postgraduate Leadership

See PGR Development for how to book
RDF Domain: B1-3, C2, D1
Speaker: MY Consultants 
Target Group: PGRs at least 6 months into 
their research
Duration: 4 days equivalent, spread over 
2 months 
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

This course is for researchers who are curious about leadership 
and want to make a difference. You may be exploring leadership 
through mentoring others, or managing relationships and 
projects with collaborators, sponsors or your supervisor. Or 
you may be thinking longer term, aspiring to use leadership to 
inspire and motivate others in your future career. We’ll help you 
understand your strengths and development areas, and focus 
on who you are, and what you do as a leader. The course covers 
many aspects of leadership, from strategy and decision making, 
to problem solving, dealing with difficulty and asking great 
questions. Combining tools, techniques and theory with your 
natural strengths and personal values it will help you find a style 
of leadership that suits you best.

The programme is a combination of online workshops with self-
paced learning. You must be available to attend all sessions, as 
well as partici-pating in the group project and your own personal 
development (3-4 hr work between sessions). We recognise this 
is a large time commitment and therefore you will be asked to 
provide evidence that you discussed your plans to attend this 
course with you supervisor. 

Postgraduate Leadership Programme

See PGR Development for how to 
book
RDF Domain: A3, B1-3, D3
Speaker: Skillfluence
Target Group: All PGRs 
Duration: 3 days equivalent, spread over 
6 weeks
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

Future Innovators is for researchers who wants to refine their 
creative thinking and problem-solving skills, build confidence to 
lead, facilitate, and enable innovation, and to make a difference. 
Through 6 engaging, interactive and fun practical sessions, you 
will learn how to clearly define problems, create and select from 
possible solutions, quickly develop ideas, design in ways that 
manage financial and organisational risk, and persuasively pitch 
ideas to management. This programme welcomes imaginative 
researchers from all disciplinary fields.  If you are interested 
in refining your toolkit of skills and confidence, with an eye to 
being innovative in your research and your future career, it might 
be the programme for you! We recognise this is a large time 
commitment and therefore you will be asked to provide evidence 
that you discussed your plans to attend this course with your 
supervisor.

Future Innovators

Course Code: RSDD 6032
RDF Domains: A2-3, B3, D1, D3 
Speaker: Firstport
Target Group: All PGRs interested in social 
enterprise
Duration: 1 day
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

This course looks at how to set up a social enterprise, and is 
intended for people who want to think about making a living 
that is aligned with their personal motivations. Not the pinstripe 
suit or Dragon’s Den side of running a business, instead we will 
look at the distinctive nature of values-based businesses with 
environmental or societal benefits, as well as the challenges 
and benefits of running your own business. The day will include 
inspirational examples alongside practical advice around core 
business functions, such as finance and funding, strategy and 
getting the right team. If you are working in a technology-based 
area and looking to design an actual product you may find the 
course Research Ventures (RSDD 6006) is more suited to you. 
Much of the content of these two courses is similar but the 
approach is from a different angle.

Business Beyond the Bottom Line
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Course Code: RSDD 6001
RDF Domains: A2-3, B3, D1, D3 
Speaker: Catenion
Target Group: PGRs in scientific, medical, 
business or legal disciplines
Duration: 1 day 
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

Sharpen your commercial awareness and learn about risk taking 
and strategic thinking through an interactive board game which 
sees you taking on the role of a pharmaceutical executive team. 
Pharma companies make some of the biggest gambles of any 
industry: multimillion, even multibillion, dollar investments on a 
new drug. These investments can take more than a decade to 
play out. Scientific and technical barriers produce a high failure 
rate: only one in ten new Phase I drugs make it to the market. 
This workshop gives researchers the chance to:
• Gain an insight into R&D and business development Process-
es.
• Experience the highs and lows of working in a team to negoti-
ate deals and licensing agreements.
• Consider how projects and deals can be evaluated against 
industry benchmarks and how this information can form part of 
the strategic planning process

Risky Business

Course Code: RSDD 6006
RDF Domains: A3, C1-3, D1-3
Speaker: Researcher Development team 
Target Group: All PGRs, particularly those 
in scientific disciplines
Duration: 2 days
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

However big, however small your ideas, Research Ventures is 
about finding out how you can develop them into a business 
that matters for you. This two-day course, aimed primarily at 
scientists and engineers, covers the areas you would expect 
from an entrepreneurship course, and more. You’ll learn about 
research commercialisation, protecting your ideas, and different 
business models, meet some inspirational people, and come 
away with new ideas, friends and collaborators, as well as a bet-
ter understanding of what motivates you and how to transform 
your ideas into reality.

Research Ventures

PROJECT MANAGEMENT 

Course Code: RSDC 6001
RDF Domain: B1-2, C1-2, D1
Speaker: MY Consultants
Target Group: All PGRs
Duration: 6 hours, over 2 sessions

This course provides a basic introduction to project manage-
ment techniques that will help you with the planning your PhD. 
It includes how to develop a clear and detailed scope for your 
research project; how to manage yourself and your time; how 
to monitor progress and managing risks in your PhD; and how 
to manage interaction with your supervisor and other project 
partners.

The course runs over two live webinar sessions, spaced a few 
days apart. In between the webinars you will complete self-
paced tasks on PhD planning, working with your supervisor and 
time management. 

Introduction to Project Management

CAREERS AND PROFESSIONAL DEVELOPMENT 

Course Code: RSDB 6101
RDF Domain: B3
Speaker: Gesa Helms 
Target Group: All COSS PGRs 
Duration: 3 hours + online preparation

What is next after your PhD? What are key stages to negoti-
ate academic posts and projects? This workshop focuses on 
post-PhD academic research funding as one of the key routes 
into an academic career post-PhD. The pre-workshop Moodle 
will contain links and resources to direct you towards current 
post-doc funding opportunities along with a series of activities to 
explore your own plans, routes and approaches. Bringing your 
planning and preparation to workshop, we will map out different 
routes, their opportunities and challenges and relate these to 
your plans and questions.

Post-PhD Routes into Academic Research

Course Code: RSDB 6051
RDF Domain: B1-3
Speaker: Gesa Helms 
Target Group: Year 1-2 PGRs 
Duration: 2 hours + online preparation
Other theme relevance: GETTING 
STARTED

Postgraduate research provides an extended period of time to 
focus on your research project and all that it entails. The time 
spent will also mean that your professional role and identity will 
develop: in terms of substantive knowledge and research skills, 
but also in a much broader range of professional abilities. In this 
workshop we will explore how the key academic practices of do-
ing postgraduate research facilitate and shape your professional 
identity, and how can you provide and seek support - in an 
academic context often called Personal Development Planning 
(PDP) - to facilitate such new professional roles. You will be 
expected to complete some preparation on Moodle in advance 
of this workshop.

Personal Development Planning for Social Scientists

Course Code: RSDD 6098
RDF Domain: B3
Speaker: Katrina Gardner, Researcher 
Careers Manager 
Target Group: Year 2+ COSS PGRs
Duration: 2 hours 

This workshop will be useful to researchers actively considering 
your career options including those of you who are thinking of 
moving out of academia. It will help you to have greater aware-
ness of your transferable skills, to reflect on what is important to 
you as you develop your career, and to be aware of resources 
available to support you.

Reviewing Your Career

Course Code: RSDD 6099
RDF Domain: B3
Speaker: Katrina Gardner, Researcher 
Careers Manager
Target Group: All COSS PGRs.
Duration: 2 hours 

Postgraduate research develops a huge range of skills and 
experience valued by employers across every sector. Getting the 
right message across to a potential employer on paper is key 
to being shortlisted for interview. This session looks at making 
sure you market yourself effectively through CVs, cover letters, 
and application forms. It will also look at how to find opportuni-
ties in the labour market, including vacancies and more direct 
approaches to employers.

Job Hunting and Successful Applications
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Course Code: RSDD 6100
RDF Domain: B3
Speaker: Katrina Gardner, Researcher 
Careers Manager
Target Group: All COSS PGRs
Duration: 2 hours

Job interviews can be very daunting experiences and it is natural 
to feel anxious. Doing as much preparation as possible can 
help you keep those interview nerves under control and make 
you aware of your strengths as well as your weaknesses. This 
session will help you to identify what recruiters are looking for 
and prepare you to tackle those awkward questions.

Performing Well in Job Interviews

PUBLISHING

Course Code: RSDD 6028
RDF Domain: C2, D2-4
Speaker: Gesa Helms 
Target Group: COSS PGRs who have 
already attended ‘Writing for Publication’ 
course RSDA 6081 or 6088.
Duration: 2 hours + online preparation
Other theme relevance: CAREERS AND 
PROFESSIONAL DEVELOPMENT

The significance of successfully publishing your academic work 
can hardly be underestimated; but what is actually involved in 
this process? This workshop is a small-group based practical 
session designed to develop and articulate your academic pub-
lication strategy.  Covering key stages of academic publishing, it 
focusses on your individual academic publishing strategy to help 
clarify plans, priorities, timelines and expectations in the context 
of your resources. It also considers choices over form, genre 
and site of publication (and thus seeks to attend forms beyond 
academic journals too). You will be expected to complete some 
preparation on Moodle in advance of this workshop.

Developing your academic publication strategy

WELLBEING

See PGR Development for how to book

RDF Domain:B1-B2
Speaker: Current PGRs and Postdocs 
Target Group: All PGRs, particularly those 
starting Year 1.
Duration: 1 day

Looking for insider knowledge on what the PhD experience is 
really like? How to find a healthy work/life balance? What it’s like 
to do a part-time PhD? How to manage your methodology? How 
to build an academic profile online? How to have a happy rela-
tionship with your supervisor? Then, this one-day symposium is 
for you. This biannual conference is aimed at those just starting 
their research, with talks from current PGRs and Postdocs about 
their real-life experience of doing their doctorate. Alternatively, if 
you are in year 2+ and have experience you would like share, 
please drop us an email at researcher-development@glasgow.
ac.uk.

This PhD Life

See PGR Development for how to 
book

RDF Domain: B1-B2
Speaker: Wellbeing Team, CAPS 
Target Group: All PGRs
Duration: 4 hours, over 2 sessions

Many of us believe perfectionism helps us to excel, however we 
often don’t consider how our unrelenting high standards can 
negatively impact our lives. This two-part psychoeducational 
workshop will develop our understanding of perfectionism, how 
to recognise perfectionism within ourselves and help us begin to 
build our own toolkit to manage and overcome our perfection-
ism.

Please note, while sessions are designed to be an interactive 
and safe space where participants may wish to share some of 
their own experiences, they are educational in format and not 
intended to be group therapy. 

Overcoming Perfectionism

See PGR Development for how to 
book

RDF Domain: B1-B2
Speaker: Wellbeing Team, CAPS 
Target Group: All PGRs
Duration: 4 hours, over 2 sessions

Have you ever had the feeling that you’re out of your depth and 
it’s only a matter of time before you’re found out?  Don’t worry, 
most of us have! While a certain amount of self-doubt is normal, 
and probably helpful, persistent imposter feelings of not being 
good enough or measuring up to others - despite evidence to 
the contrary - can hold us back from pursuing our goals and 
negatively impact our mental health. This two-part psychoedu-
cational workshop will develop our understanding of imposter 
syndrome and help us begin to build our own toolkit to manage 
and overcome our imposter feelings.

Please note, while sessions are designed to be an interactive 
and safe space where participants may wish to share some of 
their own experiences, they are educational in format and not 
intended to be group therapy.

Overcoming Imposter Syndrome

See PGR Development for how to 
book

RDF Domain: B1-B2
Speaker: Desiree Dickerson
Target Group: All PGRs
Duration: 1 hour

Procrastination is a way of easing discomfort. Discomfort 
because the task is too hard, too boring, too big, too scary. The 
difficulty with procrastinating is that it makes you feel better for a 
moment, which makes it very reinforcing, but it does not fix the 
reason the task feels uncomfortable to begin with. So, the cycle 
repeats. We discuss ways to:
• identify these procrastination loops when they start to unfold
• identify some of the thoughts underlying the discomfort and 
reframe them
• employ alternative strategies that alleviate the discomfort AND 
make the task achievable
• explore drivers of our motivation.

Motivation and Procrastination
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See PGR Development for how to 
book

RDF Domain:B1-B2
Speaker: Desiree Dickerson
Target Group: All PGRs
Duration: 1 hour

Academic life can be an isolating experience for many people. 
For many, the role requires you to live far from home and those 
you love; for many, the workload demands can impact signifi-
cantly on your ability to socialise and maintain relationships. We 
explore:
• some of the many sources of isolation and loneliness that are 
inherent in our system
• why it is so bad for us? The answer to which lies with our 
sense of belonging and identity
• how we can begin to change it – to increase our sense of 
belonging within the academic and local community through 
creating a sense of safety, connection and common threads

Isolation and Belonging

See PGR Development for how to 
book

RDF Domain:B1-B2
Speaker: Desiree Dickerson
Target Group: All PGRs
Duration: 1 hour

We all have an inner voice in our heads. It is essential part of 
what makes us human. This voice is designed to help you 
navigate the world and to keep you safe. Problem is, in order to 
keep you safe it focuses on the negatives, the perceived threats, 
and all the possible ways that you might mess up, fall down, or 
embarrass yourself. And that is where we spend a LOT of our 
time. We explore:
• how to address this inner voice that drives self-doubt and 
sabotage
• how to rewrite it to create more mental space and energy to 
think, create, be present, & thrive.

Tackling the Inner Critic

See PGR Development for how to 
book

RDF Domain: B2-3
Speaker: Maria Gardani
Target Group: All PGRs
Duration: 1 hour

New city, new routine, thesis-writing, job-hunting, anxiety... There 
are lots of reasons why, as a research student, you might be 
experiencing difficulties with either getting to sleep or staying 
asleep. In our sleep workshops you will learn about the science 
behind sleep, as well as practi¬cal strategies for overcoming 
common problems. If you are unable to attend but are interested 
in the topic, you might find this online resource useful: www.
mentalhealth.org.uk/publications/how-sleep-better. It is based on 
C. A. Espie, Overcoming Insomnia and Sleep Problems: A Self-
help Guide (London, 2010) available in the UofG library.

PhD and Sleep

See PGR Development for how to book

Course Code: RSDB 6095
RDF Domain: B1, D2
Speaker: University of Glasgow SRC 
Target Group: All PGRs
Duration: 3 hours

The University offers the ‘Mind Your Mate’ training programme 
to help empower everyone at UofG to support themselves and 
each other. This interactive workshop covers basic mental health 
awareness and suicide prevention skills. The overall aim of 
Mind Your Mate is to reduce the barriers preventing people from 
accessing the help they need, provide participants with the confi-
dence and skills to help someone in crisis and reduce the stigma 
around discussing mental health and suicide.

Mind Your Mate

See PGR Development for how to book

RDF Domain: B2-3, C1
Speaker: University of Glasgow Services 
Target Group: All PGRs
Duration: 2 hours

This set of talks from University of Glasgow services introduces 
the support that is available to PGRs in the areas of inclusion, 
mental health, neurodiversity and disability. You will find out what 
support is available, how to access it, and have the opportunity 
to ask questions.

Inclusivity, Mental Health, and Disability support for PGRs

Complete this course online

RDF Domain: B2, C2
Target Group: PGRs undertaking fieldwork
Duration: Online training

This course is for researchers undertaking independent fieldwork 
or research-related travel in the UK or abroad. It covers risk 
assessments, taking into account physical and emotional wellbe-
ing, as part of the fieldwork process. It aims: 
• To raise awareness of some of the challenges - physical and 
emotional- that you might be faced with during fieldwork and 
provide information to help you plan a safe, happy and produc-
tive trip.
• To guide you through University support, policies, resources 
and training which can help you in the planning stages (such 
as writing a risk assessment), as well as during your trip and on 
your return.

All fieldwork experiences are unique. This resource won’t answer 
all of your questions but should give you enough guidance to 
get you started with planning a safe and successful trip. On 
completion you may realise you need additional training or 
support to ensure your safety. For some topics you will need to 
seek discipline or School/Institute specific guidance. The course 
flags up how to access other support such as personal safety or 
fragile environment training, which are supported by the UofG 
Security Teams. Access the course here.

Preparing for Research Fieldwork

Course Code: RSDB 6012
RDF Domain: B1
Speaker: Stewart First Aid Training
Target Group: All PGRs, especially those 
undertaking fieldwork
Duration: 5 hours, over 2 sessions (webi-
nar and practical)
Other theme relevance: Getting Started 

This course, delivered by trainers from the university’s accredit-
ed first aid training provider, Stewart First Aid Training, will equip 
you with the essentials of emergency first aid. It is open to all 
PGRs, but is especially recommended to researchers undertak-
ing fieldwork.

Emergency First Aid
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RDF Domain: B1
Speaker: Stewart First Aid Training Target 
Group: Only available to PGRs 
undertaking fieldwork in relevant contexts. 
Duration:  2 days (not offered as online 
course)

This course includes indoor and outdoor practical sessions, 
including common medical emergencies, shock, and other 
trauma often found in the outdoor environment. This course 
requires a certain amount of physical activity. You will be 
required to demonstrate CPR techniques from the floor in a 
group environment. You must bring suitable footwear (flat shoes) 
and clothing including any kit you normally wear for outdoor 
scenarios. Please wear waterproof clothing as there may be 
scenarios where someone is asked to pretend to be a casualty 
on the ground. You will be asked to provide a short paragraph 
of context for your research (e.g. the type of environment you 
will be working in, country being visited, scenarios you might en-
counter) and evidence that you discussed your plans to attend 
this course with your supervisor.

Outdoor First Aid

Course Code: RSDC 6041
RDF Domain: B1-2, C1-2
Speaker: Erin Jessee, Senior Lecturer, 
History
Target Group: PGRs undertaking qualita-
tive research
Duration: 1 day (not offered as online 
course)

This one-day workshop provides researchers with an opportunity 
to explore the challenges that surround qualitative research in/
on contexts where conflict and trauma have shaped people’s 
experiences and memories. Oral historian Erin Jessee will guide 
workshop participants through a critical evaluation of the ‘best 
practices’ and potential pitfalls that surround applying qualitative 
theory and methods to your area of study. The workshop will 
include opportunities for class discussion and practical exercises 
to ensure workshop participants have opportunities to think 
through the specific challenges that they might encounter in their 
own research projects.

Managing Conflict and Trauma in Qualitative Research

See PGR Development for how to book

RDF Domain: B2, C1
Speaker: Gary Stephen, Security Team 
Target Group: All PGRs
Duration:  1 hour

This personal safety webinar will help you to understand and 
recognise triggers of aggressive behaviour and the stages of 
conflict. It will equip you with techniques to avoid, reduce and 
manage risks to your own safety, using dynamic risk assessment 
models to stay safe in different situations.

Personal Safety for PGRs

See PGR Development for how to book

RDF Domain: A3, B1-2, D1-2
Speaker: Various
Target Group: Year 2 and 3 PGRs 
Duration: 4 days (not offered as an online 
course)

This course takes PGRs into a new environment. Based in a 
remote corner of the Isle of Mull, it gives you the chance to 
take a step back from your research to consider your own 
skills, strengths, motivations and career aspirations. Over the 
four days, you will take part in group activities, have space for 
quiet reflection and new ideas and soak up the atmosphere 
of the West Coast, while keeping an eye out for dolphins and 
sea-eagles!
The themes of the programme are: 
• Personal and career development 
• Collaboration and partnership working 
• Engaging the community with your research 
• Creative thinking 

Based in old quarrymen’s cottages in a remote bay, 20 mins 
walk from the nearest road, the accommodation is basic. We 
think this is part of what makes the trip unique and the time 
spent in an unfamiliar environment, away from ordinary routines, 
will give you space for fresh thinking on your PhD, yourself and 
your career. Attendance is free: we will cover all costs of your 
accommodation, food and transport. The event also provides 
some voluntary outdoor activities, such as kayaking, rock-climb-
ing, and abseiling with fully-trained instructors.

GRAD on the Island
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Helping enterprising students 
start up and run their own business
Self-employment is an option which more and more of our 
students are considering, whether that be starting their own 
business, working freelance or becoming a sole trader. Here 
at the University of Glasgow, we are keen to provide the help 
and support our enterprising and entrepreneurial students 

need in order to turn their dreams into reality, for instance, by 
helping them test out their ideas through 1-2-1 mentoring and 
competitions, or assisting during the actual business start-up 
process and beyond. 

Competition Support:

Business Competitions, of which there are many, can play a 
key role in providing the initial finance required to get started in 
business. Some successful examples being Young Alumni of the 
Year 2017, Susanne Mitschke and Patrick Renner, who founded 
Citrus Labs, based in California while studying at Glasgow and 
went on to be joint winners of Converge Challenge 2016. Corien 
Staels of wheelAIR® has also reaped the rewards of engaging in 
competitions whilst at Glasgow winning the Converge Challenge 
Design and Creativity Award in 2017, a £100,000 award from 
Scottish EDGE Round 10 and becoming a Royal Society of 
Edinburgh Enterprise Fellow.

Joan Kangro, Kingdom Technologies, gained a place on the RSE 
Unlocking Ambition Enterprise Fellowship in 2018 and has just 
successfully closed a £400K funding round for the development 
of his robotic lawnmower.

In 2019 we have had finalists in most of the business start up 
competitions such as Scottish Edge and Converge Challenge 
with Pooja Katara, founder of SENSEcity, winning the Creative 
Converge Challenge and Marwa Ebrahim, founder of Atypical 
Cosmetics, winning the runner up award in the same category.

We reached the finals of the Santander Universities 
Entrepreneurship Awards in 2019 with SE|ME, a social enterprise 
helping homeless people. Salma Khatun, one of the co-founders, 
is just about to start her 4th year as a medical school student and 
is also a Student Enterprise Intern.

Many of our students, both undergraduate and postgraduate, 
have started up and run their own ventures whilst studying here. 
They have come from a variety of disciplines from across the 
University and often we see students who only have a vague idea 
for a business that they may want to pursue in future. With the 
right help and guidance, Student Enterprise could bring out the 
entrepreneur in you.

Support available includes:

• Practical business start-up workshops

• Assistance with legal structures and set-up

• 1-2-1 business advice clinics

• Mentoring Programme

• Help with business and financial planning

• Summer StartUp Workshop Programme (June - end Aug)

• Summer Company Programme (competitive/£2.5K grant 
funding)

• StartUp Visa support and endorsement (final year students 
recent graduates)

• Support in perfecting your business plan

• Advice on pitching

• Advice on how to secure funding

• Connections to professional advisers including
external business support agencies, solicitors, 
accountants and IP specialists 

• Guidance through the process of launching your 
business

• Ongoing support when your venture is up and running

For more information or to make an appointment please contact our Enterprise Manager, 
Marion Anderson: marion.anderson@glasgow.ac.uk        Student enterprise website 43

Written for and by UofG postgraduate researchers, the UofG PGR Blog 
is here to help you navigate PGR life, whether you’re just starting out, 
or contemplating what lies beyond the viva. 
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