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Professional development is a key focus of the University’s learning and teaching strategy

At collelge-level one priority is to “embed employability into our curricula® (MVLS Education
Strategy Pillar 3)

Student have a general awareness of importance of employability, but career-building
Implications are less well understood early in UG programmes (tymon, 2011)

Within SPaN, we needed to review how we embedded GAs within our UG and PGT (MSc
Conversion courses) programmes

Need for a "one-stop” resource to signpost GA development to students and link GAs to
key aspects of their programme

We created a series of infographics linking GAs to key activities and assessments, and
linking GAs to key graduate careers (both psych and non-psych)
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Define employability in terms of Subject-specific
(psychology) dimension (Stage 1):

* E.g. Subject sPeciaIis_m — what are the values, y | =
rinciples, methods, limitations that are relevant K o4 tochnical
0 a practitioner in psychology? s -

° Ir%fo)rmed by professional bodies (BPS, NHS, 5 v\
etc. ‘

Behaviours,
qualities

Consider our own employability model (Stage 2): " _and valos
 What are we doing as a School and at what i s
point? .{J
« Mapping how activities and assessments at alll i
levels in UG and PGT courses aligned with GAs

Link ps%/chology skills onto what employers want
(Stage 3):

. Map%ing GAs ontog’ob specifications for key
psychology graduate destinations gNHS, Prison
service, Local Authorities, prospec
Target Jobs)

s.ac.uk,

Tibby & Norton (2018)
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YOUR GRADUATE
ATTRIBUTES

Wondering what your graduate attributes are?

Not sure whether your are developing them, or

how to develop them? What do employers look
for in a graduate?

1. THE PROBLEM-SOLVING ATTRIBUTES

« gaining abreadth 5 depth of
knowledge in psychology
o theories/ research

* lecture & lab content
¢ writing essays, reports, & CRs
« Keeping up with reading material

o experimental design (articles, textbooks)
o ethics o lab practical skills:
o statistics o writing skills

* competence in practical skills
o conducting research

o designing your own experiments
o Rcoding & statistics

o dataanalysis « quant/qual mini project (level 3)
o sclentific writing. and maxi project (level 4) topics
« pursuing new knowledge « gathering info for essays, CRs,
«+ pushing beyond lecture/textbook reports, & exams
content . ¥/
+ independent literature searching « problem solving using R code/stats
+ synthesizing information from + finding resources when you're stuck
various sources withR code
+ using information gathered to solve ¢ finding info beyond the text lecture
problems & textbook content
« conducting your own research (levels
2-3)
* using your judgement to solve « problem solving in data activities
problems « critical writing in CRs, Essays, &
* identifying, defining & @ reports
assessing a problems. * collaborative evaluation tasks
*+ evaluating information (level 1)
+ applying innovative thinking to ¢ quant & qual methods evaluation
solve the problem. tasks (level 2)
* managing collaborative work

HOW CANI DEVELOP MY ATTRIBUTES FURTHER?

Attend a critical writing workshop or speak to an Effective Learning adviser in LEADs
= www.glaac.uk/myglasgow/leads/students/

Apply to work in a psychology lab over the summer (or volunteer throughout the year)
= www.glaac.uk/schools/psychology/teaching/currentstudentscourseinformation/va
cationscholarships/

Join us for our regular Friday Seminar series or join a Journal Club
= www.gla.ac.uk/researchinstitutes/neurosciencepsychology/newsandevents/regular
events/

Don't forget to check out our other infographics on ‘The Social Atiributes', The
Self-Management Attributes’, and "What Employers Want in a Graduate'!

YOUR GRADUATE
ATTRIBUTES

Wondering what your graduate attributes are?

Not sure whether your are developing them, or

how to develop them? What do employers look
for in a graduate?

2.THE SOCIAL ATTRIBUTES

« articulate your ideas effectively + ableto defend your ideas
(verbally or written) + challenging assumptions through

* be mindful of your target audience excellent social skills.

* listening to other's * showing enthusiasm
views/opinions/perspectives + leadership skills and positively

« negotiating effectively with others, influencing others

= writen work: essays, reports,CRs, « level 1 presentations

exams * collaborative essay-writing
« presentations in level 1 tasks (level 1)
« creating reproducible R code + collaborative design/report
* communication and eviuation task writing tasks(level 2)

discussion in level 1
* group project work in level 2

« presenting research findings at
conferences in levels 3and 4

peer review tasks (level 2)
reading party (levels 3)
level 4 conference

+ working with colleagues In teams of + considering the ethical, social and global

varying sizes/roles responsibilities of your actions
+ engageand ina - and
team role international perspectives and
* respect other's points of view and experiences
perspective « knowledge of professienal and ethical
frameworks
. dar.

* group presentation (level 1)

« lab group discussions (level 1)

« collaborative design/report writing
tasks(level 2)

+ forum posting (Moodle/Slack)

+ group project work in levels 2,3and 3

* group presentation in level 1
« group project work (level 2)
* CRwork in levels 3 and 4

HOW CANI DEVELOP MY ATTRIBUTES FURTHER?

Check out some volunteering opportunities Become a PAL facilitator
« www.glasgowstudentnetivolunteer/

« www.psy.glaac.uk/~steve/resources/pal.
html

Consider studying abroad for part of your Join a university sports club or society
degree = www.glasgowstudent.net/clubs/

+ www.glaacuk/myglasgow/students/goabroad/  * www.gla.acuk/myglasgow/sportiwhatson
/club/#d.en386154

Don't forget to check out our other infographics on ‘The Problem-Solving Attributes’,|
‘The Self-Management Attributes’, and ‘What Employers Want in a Graduate'!

graphics: mapping the curriculum to GAs

YOUR GRADUATE
ATTRIBUTES

Wondering what your graduate attributes are?

Not sure whether your are developing them, or

how to develop them? What do employers look
for in a graduate?

3.THE SELF-MANAGEMENT ATTRIBUTES

* ablilty to divect your ! i . Yyour own study plan

+ managing your own personal « timely completion of coursework to
development a high standard

* carrying out * using o
inquiry X _ develop

+ staying motivated . your time in labs

7| = seeking support (or googlel) when
stuck
independently * managing mini and maxi projects
+ being accountable for your work (Honours)

* responding fo change = managing your research projects

* meeting new challenges with (Honours)
positivity + using resources to solve data
+ resilience through persevering activity problems
+ multitasking . incing multiple
+ adapting your skills & knowledge — courses

* working on several assignments
1o suit a problem + working with colleagues on group

T

+ use feedback productively
+ to reflect on their work,
achievements & self-identity.

* portfolio task in level 1
* peer review activities in level 2

+ setaspiration goals for I . r
professional & career reports, & CRs
development - c o feadback from di .
* identify your strengths & with staff or peers
weaknesses « professional skills activities in level 3
* actively seek development « reviewing homework answers
opportunities . points raised in

HOW CANI DEVELOP MY ATTRIBUTES FURTHER?

Attend a workshop or speak to an Effective Check out some volunteering opportunities:
Learning adviser in LEADs about how to * www.glasgowstudent.net/volunteer/
understand and use feedback.

= www glaacuk/myglasgow/leads/students/

Apply to work in a psychology lab over the Explore the univeristy careers website for info

summer (or volunteer throughout the year) on part time work experience and current
» wwwglaaculdschools/psychology/teaching/c  gpportunities:
urrentstudentscourseinformation/vacationsc
holarships/

« hitps:/fwww.gla.ac.ukimyglasgow/careers/findingio
bs/parttimejobs/

Don't forget to check out our other infographics on ‘The Social Atiributes', The
Problem Solving Attributes', and "What Employers Want in a Graduate'!
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Wondering what your graduate attributes are?

Not sure whether your are developing them, or

how to develop them? What do employers look
for in a graduate?

1. THE PROBLEM-SOLVING ATTRIBUTES

+ gaining a breadth & depth of o lecture & lab content
knowledge in psychology « writing essays, reports, & CRs
o theories/ research + keeping up with reading material

o experimental design (articles, textbooks)
o ethics « lab practical skills:
o statistics > writing skills * using your judgement to solve * problem solving in data activities
|+ competence in practical skills o designing your own experiments problems o critical writing in CRs, Essays, &
o conducting research o R coding & statistics ¢ identifying, defining & @ reports
= dataanalysis « quant/qual mini project {level 3) assessing a problems ¢ collaborative evaluation tasks
o scientific writing. and maxi project (level 4) topics  evaluating information (level 1)
« applying innovative thinking to * quant & qual methods evaluation
solve the problem. tasks (level 2)

¢ managing collaborative work

« pursuing new knowledge gathering info for essays, CRs,

« pushing beyond lecture/textbook reports, & exams
confent * answering essay/research questions HOW CANI DEVELOP MY ATTRIBUTES FURTHER?
« independent literature searching « problem solving using R code/stats
+ synthesizing information from « finding resources when you're stuck Attend a critical writing workshop or speak to an Effective Learning adviser in LEADs
VarloRs Souvces with R code = www.gla.ac.uk/myglasgow/leads/students/
+ using information gathered to solve « finding info beyond the text lecture .
problems & textbook content Apply to work in a psychology lab over the summer (or volunteer throughout the year)
« conducting your own research (levels = www.gla.ac.uk/schools/psychology/teaching/currentstudentscourseinformation/va
2-4) cationscholarships/

Join us for our regular Friday Seminar series or join a Journal Club
= www.gla.ac.uk/researchinstitutes/neurosciencepsychology/newsandevents/regular
events/

Don't forget to check out our other infographics on ‘The Social Attributes', ‘The
Self-Management Attributes', and 'What Employers Want in a Graduate'!
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T ST PR SR interpersonal skills « engage in research andlor Not sure whether your are developing them, or Not sure whether your are developing them, or
« apply knowledge of Bt o sibncs péop‘e n teactiing how to develop them? What do employers look how to develop them? What do employers look
loai d q q
psychological theory & ; for in a graduate? for in a graduate?
practice to clinical issues distress « responding to difficult
o working in a team situations
* understand the role of a s deiobres A 4. WHAT EMPLOYERS WANT- PSYCHOLOGY CAREERS 5. WHAT EMPLOYERS WANT - NON PSYCHOLOGY CAREERS
clinical psychologist & NHS ~ * working coliaboratively » able (o collaborate with
i s colleagues from other FroplemSolving  social Self it v FroplemSoving - social Self It
issues 4 Attributes Attributes Attributes Attributes
A iscipline + BPS accredited psych degree * €xcellent communication &  + able to work independently + adegree in any area is - leadership skills - aproven track record of
 assess clients & devise dt:l‘- ‘: Lo . . app\yakbnt:meﬂn;:{c eoree interpersonal skils + engage in research and/or advantageous « influencing & negotiating ‘making a difference’
. « able 0 recognise your own psychological theory & + able to support people in teaching + business skills + integrity & approachability
treatment p'am’ limitations 4 Y practice to clinical issues distress « responding to difficult . statistical + comprehending detailed
i 1 > « understand the role of & = working in a team situations skills data informations
* evaluate service ProvsIon clinical psychologist & NHS  * working collaboratively « able to collaborate with « organisational skills « challenging organisational = working with staff at all
o Critical & analy(ical skills « sell-motivated issues colleagues from other « IT & numeracy skills culture levels, and external
. lients & devi disciplines « abili ile & i . i ality & diversity b
e e — e
+ evaluate service provision h limitations « abile to analyse, interpret & communications -~
» BPS-accredited psych dEQIEe e wmking in a team " wo:king independenlly + critical & analytical skills * sell-motivated explain emplayment law « handiing difficult situations m
} « leadership skills » laking a systematic approach « BPS-accredited psych degree = Working in a team « working independently + degree with a quantitative  « written and oral * practical and srategic
+ knowledge of Psychologx:al RS g a sy pp CEE s s e R e T e s
lheory & practice * communication and I'S‘enmg 10 work theory & practice « communication and listening  to work « mathematical & computer  + ability to communicate results + high level of accuracy and
: skill lanning & r rch skill « planning and research skills ~ Skills + planning & research skills skills bolve il st L
« planning and research skills His e pia g & reseal S « able to analyse present « able 10 establish a relationship « resilience © GETET I NIIERS O “"':g"",""'"“m;:‘e;s : ‘f_‘::""'g“““;‘m"
- - - /o N with offendes il o i ith Gl « analytical, problem solving  * working in a m iplinary work and meet ines
« able 1o analyse present « able to establish a relationship « resilience . iimuw e e s AT (e e o CRE BT
ical i i i . . - abletotak - « motivation and commi « understanding of ethics and  * Consulting with clients and within teams.
statistical info Wil offender community s-Able 10 cope Wit persanal :\r:;;m;;:ng&neﬁslm iy r:;:';lnach e c.asmm-n:m ::zngal B presenting statistical findings
« Security awareness « able to establish trust risk + working independently anareness " designng: ws' : mﬂ'?emmmm.
« problem solving & decision- * able to take a non- « motivation and commitment + collecting, analysing & I
> A { interpreting data
making skills discriminatory approach « sell-awareness & security
. Ki te: rking with « good honours degree in any  « communication & « good organisational &
* working mdepende"“y awareness 0 e s O T (R :’;L.g?. I:M ay:’\u\:; p::;: subject interpersonal abilities time-management skills
oo « leadership skills + ability 1o he assertive and + can organise classroom &  + energy, enthusiasm, patience, + imagination, creativity & a
g of p U andlistening oo/ asive learning resources dedication, & resilience sense of humour
sy it skils « able 1o be an effective « good judgement & an « leadership & supervisory « responsibility for pupil's
+ healthy curiosity = able (o establish a relationship ¢ o1 - snalytcal mind skills propression
« research-minded approach ‘with offender community - open minded and sensitive « able to create a positive. « teamworking abilities « adapting to pupils' needs
to work * able to establish trust approach learning environment « working with parents and * motivating pupils
« analytical skills « able totake a non- « sensitivity, tact and diplomacy + canplan & prepare lessons  carers + maintaining discipline:
* able to manage a caseload discriminatory approach + able to explore emotional * keeping up to date with + working with others toplan  + working flexibly
. \'-'nlkmg in team \'.‘mklnq with issues changes & developments in and coordinate work P .‘
& sidile - 3 g e « understanding of cultural and the curriculum @
. SPS accredited psych . ;.vordkmg' in d‘:eud'“ children and young people I relgious civersity + initiaive & sell iscipline = ] e
egree * leadership sxilis e
g S P « ability to be assertive and , ]
« knowledge of psychological e« communication and listening + BPS accredited psych « adaptability and flexibilty ~ * €xcellent communication « agoodhonours degree  + patience & abiliyto remain = flexibiity to adapt o new
d persuasive degree « able to work under pressure & interpersonal skills + strong analytical skills calm in a crisis roles, tasks & situations
theory & practice skills + commercial awareness - achieving results within fixed * @ble to convince clients of « capacity o absorb legal & s listening sklls « resilience

Problem Solving
Attributes

Social Attributes

excellent communication & .

.
able to establish a relationship

Self-Management
Attributes

able to work independently

able to be an effective

YOUR GRADUATE
ATTRIBUTES

Wondering what your graduate attributes are?

+ competence in

deadlines

your abilities

GA infographics: mapping the GAs onto careers

YOUR GRADUATE
ATTRIBUTES

Wondering what your graduate attributes are?

procedural information

« ability to negotiate, mediate

« good organisational skills

- heatmy curiosity : {acilitator psychometrics « muliitasking multiple projects * €an inspire people & gain + taking initiative and interpret on behalf of 10 work autonomously
F { f « competence in statistics - self-confidence D + observational skills service users + able to manage a
» research-minded approach with offender community « open minded and sensitive e o et - ableto gain normaton o LI oG ot
10 work « able to establish trust + pragmatism « resilience * can deal with a variety of supervision & team meetings  assessments - accuracy
5 - approach people + able to make decisions on + participating in g
« analytical skill . | K non- zires * able to handle scepticism cases multidisciplinary teams I a
analytical skills able to take a no « sensitivity, tact and diplomacy e + offeing normationand + conducting Interviews with 0%,
« able to manage a caseload discriminatory approach + able to maintain a positive support Individuals and families L)
attitude +_conducting assessments b

« able to explore emotional

issues
understanding of cultural and

WHERE CAN IFIND OUT MORE ABOUT POTENTIAL CAREERS?

University Careers Service: www.gla.ac.uk/myglasgow/careers/

WHERE CAN I FIND OUT MORE ABOUT POTENTIAL CAREERS?

University Careers Service: www.gla.ac.uk/myglasgow/careers/

Prospects website: www.prospects.ac.uk/
Target Jobs: https://targetjobs.co.uk
BPS careers website: https://careers.bps.org.uk/

Praspects website: www.prospects.ac.uk/
Target Jobs: https://targetjobs.co.uk
BPS careers website: https://careers.bps.org.uk/

refigious diversity

Don't forget to check out our other infographics on 'The Social Attributes',
'The problem-Solving Attributes', and 'The Self Management Attributes'!

Don't forget to check out our other infographics on 'The Social Attributes',
'The problem-Solving Attributes', and 'The Self Management Attributes'!
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« Professional Skills Course - GA reflection activity

 Choose a GA, develop a SMART goal to develop it
further, reflect on development

As posters in our lab spaces

- Positive feedback from students as an area of good
practice

On Moodle as a reference for students and staff
+ Continuous reflection on development
« Help identify key skills/experiences for applications

 Available publicly via Open Science Framework:
* https://osf.io/5wn9c/

.5 Dr Steven McNair & @stevenwmcnair - Sep 18, 2019
< On Wednesdays we print our posters in pink (accidentally).

YOUR GRADUATE
ATTRIBUTES



https://osf.io/5wn9c/
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« Assess impact of infographics (Stage 4 of embedding employability framework)

« Expanding the infographics to include MSc Conversion ODL students
« See Poster 6 for some of our planned work on employability in ODL

« Within SPaN we will establish an Employability sub-committee
« Creating a psychology employability guide for students

« Wider discussion of embedding employability — is there a place for a wider
employability network?
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