
 1 

UNIVERSITY AND COLLEGE UNION ~ GLASGOW 
 
Minutes of the Annual General Meeting of UCUG  held on Wednesday 12th June at 1.00pm in 

East Quad Lecture Theatre - G226 
 

And Notes from 2 October 2013 
 
 
 
1. MINUTES 
Minutes of the General Meeting of 19th March 2013 were agreed 
 
2. MATTERS ARISING 
 
3. CHAIR’S BUSINESS  
Dave Anderson updated the meeting on the outcomes from Congress and in particular around 
the pay campaign.  
 
4. SECRETARY’S REPORT (including Committee and Recr uitment) 
Ann Gow moved the secretary’s report including welcoming the new committee. She also 
thanked Dave Anderson for his work as UCUG president as he ended his 5 year term and was 
joined by the meeting in this. Iain Banks was welcomed as the new president. She also thanked 
the committee, area reps and Margaret McMurtrie in the UCUG office. 
 
5. TREASURER’S REPORT 
Aileen Dickinson moved the treasurer’s report and this was accepted by the meeting. 
 
6.     MOTIONS 
 

1. Sexism on Campus      CARRIED 

UCUG deplores the events in GUU reported across the media and believes that there is a sexist culture 
which has been allowed to persist for over 30 years. While UCUG recognise due process, we are deeply 
concerned that inequalities are persistent and have resulted in a highly unfortunate outcome which reflects 
negatively on the university as well undermining equality principles. UCUG call on university management 
to address the student disciplinary processes to ensure they are fit for purpose as well as to address the 
wider issues and conduct a thorough equality audit of student activities which receive resources from GU 
and to take appropriate & determined action to eliminate misogyny from our campus.    

 
2. Pay Campaign       CARRIED 

UCU Glasgow endorses the decision of UK Congress to reject the employers 1% pay offer.  Following four 
years of real term pay cuts, at a time when Universities are building growing cash reserves, and with pay 
for senior managers again increasing across the sector, the offer of 1% is derisory and unacceptable.  This 
meeting also notes the national employers failure to address the gender pay gap and the widespread 
culture of casualisation. 
 
This meeting calls on the local committee, officers and members to engage with the national campaign 
over pay and to prepare for a national ballot on industrial action in the new session should further 
negotiations not provide a significantly improved offer. 

 
3. P&DR        CARRIED 

UCUG supports the stated values of the University of Glasgow; Integrity, Credibility, Openness, Success.   
This meeting believes that the current implementation of the Performance and Development review 
process, with a focus on tick boxes and moderation for grade 9 and 10 staff is not aligned to these values, 
is demotivating for staff and adds to an already overwhelming workload.  UCUG notes the results of the 
staff survey which demonstrated an increased dissatisfaction and alienation amongst sections of staff.  An 
overly managerial focus to P&DR will further exacerbate this and be ultimately counterproductive.  UCUG 
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calls on the University to fully negotiate the policy as well as revisit the underlying principles of P&DR to 
ensure that staff support and development is properly recognised and resourced.  Further we call on 
national officers to examine the feasibility of an appraisal boycott as part of any future industrial action over 
pay. 

 
4. Support Campus Unions     CARRIED 

UCUG notes with concern the proposed changes to the University of Glasgow Pension Scheme and the 
response from the campus union who represent the majority of staff attached to this scheme. UCUG calls 
on its members to give all support to the campus unions in their defence of this scheme and the benefits for 
hard working staff, in particular by supporting the lobby of Court on 19th June. 
 
Note from the Meeting of 2 October 2013 
 
A meeting of UCUG members took place on 2nd October 2013 to discuss the ballot for industrial action 
around the dispute over pay. Dave Anderson, UCU Scotland President spoke to the meeting on the various 
issues and took questions from members. The meeting agreed to vote yes yes and to strongly encourage 
colleagues to ensure a good turn out in the ballot. 


