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UNIVERSITY AND COLLEGE UNION ~ GLASGOW 
Minutes of  

A General Meeting of UCUG held on Tuesday 19th March 2013  
at 1.00pm – 2.00pm in Room 513, Boyd Orr (LT D) 

 
1. MINUTES 
Minutes of the GM 6th December 2013 were agreed 

 
1. MATTERS ARISING 

 
2. CHAIR’S BUSINESS 

 
3. MOTIONS – Local and  UCU National Congress & Hig her Education Sector Conference 

 
Local Motions 
 
1. Sexism on Campus  

 
UCUG deplores the recent events in GUU reported across the media and believes that there is a sexist 
culture which has been allowed to persist for over 30 years. UCUG recognise due process with the 
possibility of serious sanction, in relation to individuals involved. Further, UCUG call on university 
management to address the wider issues and conduct a thorough equality audit of student activities 
which receive resources from GU and to take appropriate & determined action to eliminate misogyny 
from our campus. 

UCUG Committee: CARRIED 
 
 

Motions to UCU National Congress (UCUG Send One/1) 
 
2. Electronic Voting:CARRIED AND ADOPTED AS CONGRESS M OTION 

 
UCUG notes that democratic function of union meetings can be better served by adoption of voting 
mechanisms which take advantage of readily available technology. Despite best efforts of CBC and 
successive chairs of congress, it is frequently the case that debate is seriously curtailed due to time lost 
in processing individual votes, particularly where a count is required.  This meeting instructs NEC to 
consider options and formulate a mechanism whereby electronic voting is used for some or all of 
congress 2014. 

UCUG Committee 
 

3. The Commission on Union Democracy and the NEC: MOTI ON LOST 
 
Congress acknowledges the Commission on Union Democracy’s hard work, and notes: 

 
• The Commission’s view that the NEC should continue to be representative of as broad a range 

of UCU’s membership as possible, and their statement that members would generally not 
welcome a radical reduction in NEC size if this would entail a significant loss of representation. 

• The care initially put into constructing a fully representative NEC 
• In consultation, no committees positively advocated reduction of the NEC. 
• The value of NEC members’ work at national, regional and local level. 
• NEC members are unpaid and only have expenses reimbursed, contrasting with unions whose 

NEC members have virtually full-time remission. 
• A smaller NEC would leave important work undone, or done by paid officials with consequent 

costs. 
• The potential for deploying NEC members further, e.g. in recruitment. 

 
Congress agrees to accept the NEC’s current size and composition. 

Proposed: Marion Hersh 
Seconded: Ben Franks 
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4. We welcome international students: CARRIED 

 
Congress condemns UK government racist and xenophobic immigration policy, proposed benefit cuts 
for EU citizens and all the political parties that support these policies. 
 
Congress notes that about 200,000 people emigrate each year. 
 
Congress believes: 
 

• Immigrants make an important contribution to both cultural wealth and material prosperity. 
• European and international students are a welcome and integral part of colleges and 

universities. 
• Restricting international students threatens jobs, courses, departments and even institutions in 

HE and FE and the internationalism of universities. 
 
Congress instructs NEC to organise a high profile campaign, preferably with NUS, community and other 
organisations, and including: 
 

• March on parliament. 
• Media and social media campaign. 
• Lobbying and pressurising politicians 
• Local, regional, national events. 
• Putting pressure on principals, vice-chancellors, Association of Colleges and Universities UK to 

make public statements and put pressure on politicians. 
• Supporting broad based events against immigration policies. 

Proposed: Marion Hersh 
Seconded: Margaret Tejerizo 

 
 

Motions to UCU Higher Education Sector Conference ( UCUG Send Two/2) 
 

5. Governance, Gender and Equality: CARRIED  
 
Scottish HEIs currently have a derisory 25% of women in governing bodies, and the statistics for other 
equalities groups are similarly unrepresentative. The Scottish Government Review of Higher Education 
Governance recommended that steps be taken to improve representation on Courts and Governing 
Bodies. UCUG has no doubt that the Code of Conduct being developed by the Chairs of Court is a 
process which wastes time, money and resources in re-gathering evidence. This meeting calls on HEC 
to compile equality statistics  across UK on all HE governing bodies to inform a effective campaign to 
address good governance and equalities across our institutions. 

UCUG Committee 
 

6. Maternity Leave Cover: CARRIED AS ADOPTED AS HE CON FERENCE MOTION 
 
UCUG believe that cover for staff on Maternity leave is a right and not a privilege. Colleagues should 
not be asked to increase workload to cover for staff on maternity leave and staff on maternity leave 
should have an expectation that their work is not sidelined while they are on leave. Lack of cover can 
lead to local resentment, stalling of careers and discrimination, both direct and indirect. UCUG believe 
that university resources should be made available to enable local areas to provide adequate cover.  
Initiatives such as Athena Swann can provide a mechanism to pressure institutions to address their 
responsibilities. This meeting calls on HEC to develop best practice guidelines to assist branches in 
local negotiations. 

UCUG Committee 
 

 
 
 
 

Agenda con’td on next page



 3 

 
7. We welcome international students, and condemn pass port controls and restrictive practices 

CARRIED 
HESC condemns UK government racist and xenophobic immigration policy and points based 
immigration-related restrictive practices, including passport controls and reporting student attendance to 
UK Border Agency.  
HESC reiterates the value of international students and staff and deplores the threat to jobs, courses 
and institutions from restricting international students.  
 
HESC instructs HEC to: 

• Carry out a survey of requirements for external examiners and new staff to show passports; 
attendance reporting practices for international students and staff; other restrictive immigration 
related practices. 

• Publicise good practice and successful campaigns. 
• Media and social media publicity campaign. 
• Pressure on politicians and on vice-principals, chancellors and Universities UK to speak out 

against restricting international students and controls 
• Actively support members who do not participate in these controls. 
• Update and recirculate UCU guidance. 
• Campaign, preferably with NUS, community and other organisations to overthrow restrictive 

immigration legislation. 
• March on parliament. 

Proposed: Marion Hersh 
Seconded: Margaret Tejerizo 

 
 

8. Academic Freedom and Military and Industrial Fundin g: CARRIED AS ADOPTED AS HE 
CONFERENCE MOTION 
 
HESC notes:  

• The pressures on members in science and engineering to obtain industrial funding.  
• Military and academic funders have been known to restrict publication of results and/or put 

pressure on researchers to distort and falsify results for instance to show the safety and benefits 
of a particular product. 

 
HESC instructs HEC to: 

• Carry out a survey of the extent of military and industrial funding and other sponsorship, 
pressures on researchers and unethical practices arising from this sponsorship. 

• Name and shame funders and universities involved in bad practices. 
• Campaign for improved state funding of research.  
• Draw up guidelines for improved regulation of industrial and military sponsorship of research. 
• Provide a briefing to members. 
• Provide full support to members who act as whistleblowers or otherwise draw attention to 

suspected abuses related to industrial or military funding of research. 
 

Proposed: Marion Hersh 
Seconded: John O’Dowd 


