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UNIVERSITY AND COLLEGE UNION ~ GLASGOW 
 
The Annual General Meeting of UCUG will be held on Wednesday 18th June at 

1.00pm – 2.00pm in Room 507, Boyd Orr Lecture Theatre C 
 

AGENDA 
 
 
1. MINUTES 
Minutes of the General Meeting of 18th March 2014 
 
2. MATTERS ARISING 
 
3. CHAIR’S BUSINESS  
 
4. SECRETARY’S REPORT 
 
5. TREASURER’S REPORT 
 
6. SPEAKER – HELEN MARTIN, ASSISTANT SECRETARY, STU C 
 
7. MOTIONS 
 

1. Staff Relocation 
UCUG note with concern the move of over 200 staff from Gilmorehill campus to Tay House in 
the city centre. It is essential that the relocation is undertaken in a manner which causes no 
detriment for the staff affected and that they remain part of the wider University community.  
UCUG insist that appropriate consultation, in particular around Health & Safety issues, takes 
place to ensure the new working environment is fit for purpose and recognises the requirements 
of staff involved.  Further we call on the University to make all efforts to ensure union 
representation is available in Tay House by providing additional facilities for the recognised 
unions within Tay House.        UCUG Committee  
 

2. Zero Hours  
UCUG welcome the evidence that UCU Scotland gave to the Scottish Affairs Select committee 
on zero hours and casualised staff in HEIs in Scotland. UCUG urges members to read the 
transcript or watch the footage (links available from 
http://ucuglasgow.wordpress.com/2014/04/11/195/).  UCUG further calls on Glasgow University 
to recognise fully the iniquities of such contracts and to negotiate with campus unions to end the 
prevalence of casualised staff on campus and to end discriminatory and unfair practices in 
contracting staff.      UCUG Committee  
 

3. Good place to work? 
Despite the headlines from the recent Staff Survey about Glasgow University being a “good 
place to work”, there are a number of cases where it is clear that the University of Glasgow is not 
fulfilling its obligations as an employer.  Examples include: 

• staff requiring maternity leave while on fixed term funding, including fellowships, being 
told that their funding will be used to pay for the maternity leave and thus drastically cut 
the amount of time they have on the project;  

• staff on projects that are funded externally on the basis of annual renewal of funding 
getting annual redundancy notices where there is no redundancy because the funding 
has not been withdrawn;  

• tutors who are kept on zero hours contracts despite working for the university for many 
years at a level that should require a fractional contract.   
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UCUG calls on the University of Glasgow to end these practices which may be in breach of 
employment legislation, are potentially discriminatory and manifestly unfair.  UCUG mandates 
the branch officers to pursue this issue vigorously with the university to ensure that all staff are 
treated fairly and legally.     UCUG Committee  
 

4. Maternity Leave 
Though it is unacknowledged in the official policy statement, the University’s current stance 
requires that if research fellows take maternity leave they also forfeit fellowship time and funding 
because the University does not accept its obligation to offer normal maternity leave and pay to 
externally funded staff. The University needs to be forced to accept that their practice is 
discriminatory and therefore illegal, and we call upon UCU Glasgow to challenge this stance. 
  
UCU Glasgow should demand full disclosure of the University’s practices, as well as challenging 
the discrimination that results from them. This disclosure is essential because at present the 
University does not acknowledge that it requires fellows to forfeit research time and funding 
either in employment terms and conditions or in the official maternity leave policy. It is therefore 
impossible for staff to anticipate this loss of funding and research time, or for the University’s 
actual position on maternity leave to be properly scrutinized.   
  
This is not a question of individual member experience, but of general policy and principle, and 
as such, any action to challenge this discriminatory practice needs to be universal rather than 
individual in scope. We therefore call upon UCU Glasgow to take vigorous and unambiguous 
action against this general University practice, in order to ensure that no University employee 
suffer from it in the future. 
Motion proposed by Prof. Dennis Rodgers, Urban Stud ies 
Motion seconded by Dr. Claire La Hovary, Law 
 

5. Recording of Lectures 
UCUG notes that Senate discussed lecture capture and publishing technology and agrees that 
there are serious questions about the pedagogical value of such technologies, given that they 
may encourage superficial and dependent learning strategies and discourage attendance. Such 
investment may also divert resources from a reduction in staff-student ratios. UCUG calls on the 
UCUG committee to  monitor this issue and to avoid the expectation that all lectures will be 
recorded.      UCUG Committee  
 

6. Support to UCU Branches in Dispute 
UCUG sends a message of solidarity and support to UCU colleagues in Lambeth College 
currently undertaking indefinite strike action in opposition to the imposition of detrimental terms 
and conditions within the College and to Dundee University, who are in dispute with 
management over job cuts.   UCUG resolves to support the Lambeth College strike fund with a 
donation of £100, to make the wider membership of UCUG aware of the disputes in both 
Dundee and Lambeth, to encourage individual support as well raise awareness of the UCU 
hardship fund.      UCUG Committee  
 


