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Gaining professional skills,
researcher development, and
preparation for a post-PhD career

Elizabeth Adams, Researcher Development
Manager
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tructures to
engagement

«International office and pre-arrival info
%, *Graduate School / School information
eInduction (twice a year)
p *Comms (challenging)
4 -Credits and mandatory / optional courses
@ (challenging)
.l * Social events (role of Student body)
Training needs analysis

'~ *Progress review (reflection on training and
also practical experience)
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, Attendance at workshops

-

»  30% of our PGRs are international and
~30% of workshop attendees last year e
were international s

« 63% of international PGRs attended at |
least one transferable skills workshop last &
year (compared with 50% UofG PGRs) |~

§ < Higher population of international PGRs

at writing workshops and lower numbers

at research integrity training and 3 Minute

Thesis competition.
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. Is this working?

» | received an appropriate level of non-
| — academic support on arrival 65% 3 3
international vs 77% all UofG b e
» My supervisor/s help me to identify my
training and development needs as a
researcher 83% vs 77%

* | understand the requirements and
deadlines for formal monitoring of my

i progress 89% vs 84%

)

» | have developed contacts or professional
networks during my programme 70% /
1%

» There is adequate provision made for
postgraduate social space at my institution

> 70% vs 63% b
oy 7) “ j \ 4 - ’ =
: BRES 2015 USTG TEStits! 44%Fes ponse rate from
i iflernational (non-EU) PGRs/afd 53% overall UofG
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“These courses have really made a

difference to me - | was at a conference

last week and I'm much more confident
~ and my presentation has improved!”

“Amazed at how reinvigorated | feel at a
time in my PhD where | was starting to
feel really jaded.”

“The way it helped you view your
supervisor’s job was enlightening. Since
then, I've been able to get a better
relationship with mine.”

“Really impressed with something | was
initially dubious about.”

“Speeded up thesis writing incredibly.”
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What are international
PGRs (potentially)
missing out on?
Participation in informal learning
opportunities, public engagement etc.
Social side of things (isolation)
Bank accounts and other logistics for
late starters (visa delays; busy finding
housing and miss induction day...)
Navigating their way through the
system
Conference attendance — too difficult or
time-consuming to get visas
Broader element of training — focussed
on the ‘need to know now’
Teaching opportunities

Researcher Development Blog researcherdevelopment.academicblogs.co.uk

Building a community

5 thoughts on “Getting to Know Each Other"

Combating isolation S Yo A
and discussing cltspelhdrp geaLione
common fears

3 thoughts on “Postgrad and Pregnant”

Rachel (9ts March 2017 - 7:40 am) (Ecit

Engagement—bringing N
issues to the surface

5 thoughts on “A Short Guide to Running in Glasgow"
Exploring complex ' ——
areas of the PGR el
experience
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Themed weeks and linking into wider
UofG campaigns

International Women’s Day (Week)

06 & 08 (’
.
s
(o IS @)
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B e e Intemational
T L Women’s Day

Postgrad and Pregnant Networking & Mentorship Diversity is not a Dirty
Made Easy Word

Research to change the
world

The lighter side of PG study

Hidden Gems in Glasgow's
West End

w is awonderful place, full of

A Short Guide to Running
in Glasgow

rowd sourced (from my fellow PhD

students) a few of the best [...|

daughter andtwoc

each other like this t

Almost 5000 views thanks W< e
to UofG social media posts
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What we are working on

- International PGR PRES response rate |
. - Und_e!'sta_ndipg _international I?GR
 participation in informal learning
communities and opportunities

— Support to navigate through the system

- Researcher Walking group — focus on
both researcher health and wellbeing
and also mentoring / buddying (PGR
and Postdoc)
Working with Sports and other Services
to promote social side of things
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Thank you

Elizabeth.adams@glasgow.ac.uk

Research Strategy and Innovation Office & o

Read our PER Blog: AR | ?m [ﬂﬁ' i
‘ @UofG_pgrblog -

researcherdevelopment.academicblogs.ac.uk
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