APPENDIX A

Regulated Positions
Not all individuals who come into contact with children or Protected Adults through their work are doing regulated work under the terms of the Act. Therefore, only University employees who are specifically employed for the majority of their time in caring for, supervising and advising children and/or Protected Adults will require Scheme membership.
Individuals who are employed to conduct activities for all students are not deemed to be in a Regulated Position in relation to work with children.
With regard to working with Protected Adults, those posts which require individuals to provide a “welfare service” i.e. a service which provides support, assistance, advice or counselling to individuals with particular needs, will be considered as being a Regulated Position.
The service must be a service that:
· Is provided in the course of work to one or more persons aged 16 or over;
· Is delivered on behalf of the University;
· Requires training to be undertaken by the person delivering the service;
· Has a frequency and formality attached to the service;
· Is personalised to an individual adult’s needs OR requires a contract to be signed between the service provider and the recipient of the service prior to the service being carried out.
It should be noted that an individual is only a Protected Adult at the time they receive the service.
Although it is anticipated that they will be small in number, there are a variety of different areas where it may be appropriate to undertake a PVG Scheme Record check. Posts within the University which are deemed to be Regulated Positions include :
Work with Children
· Staff who may be involved in events organised for children or school visits;
· Sports Attendants involved in delivering activities provided for children;
· Staff or students who are required to work in schools;
· Nursery Manager;
Work with Protected Adults
· Disability Advisers (if providing a welfare service);
· Occupational Health Practitioners (if providing a welfare service);
· Counsellors (if providing a welfare service);
· Chaplaincy staff (if providing welfare service).
Work with Children and Protected Adults
· Clinical Academic staff and students who undertake clinical duties;
· Research Nurses with unsupervised one-to-one contact with Children and/or Protected Adults and/or who undertake clinical duties.

It should be noted that this list is provided for illustrative purposes only and is not intended to be exhaustive. Further advice and guidance is available from your Human Resources Manager.

