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Gordon Curry, Dickon Copsey, Jamie Wightwick, 
Craig Brown, Lance Voute, Robert Croudace, Susan 
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Mahara 
“open-source electronic portfolio (e-portfolio) 

and social networking web application” 
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Mahara Used for:-- 

•  Graduate Skills Programme 
•  Assessed reflective Diaries 
•  Credit-bearing Team Projects 
•  Specific Employment Opportunities 

•  > 10,000 registered users in University of Glasgow 

Not used for:- 

•  Independent  
–  e-portfolios 
–  CV preparation 
–  Reflection 

–  Can be private, but little evidence of Mahara being used in this 
way 
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Project designed to produce 

•  Outline templates 
•  Sample e-portfolios from templates, prepared by students 
•  E-portfolio templates, available to all students and staff 

•  Introduction to e-portfolios and reflection 

•  Preparation for use of Professional Networks (“Linked In”) 

How 

•  Staff Steering Group 
•  Postgraduate Co-ordinator (Louisa Campbell) 

–  Worked with subset of steering group to define requirements & 
produce outline templates 

•  Students from all Colleges 
–  Trained by Postgraduate Co-ordinator 
–  Feedback  
–  Produced e-portfolios 
–  E-portfolio templates 
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Project Template Components 

•  Graduate Attributes Table 
•  Graduate Attributes Evidence 
•  Graduate Attributes – Documentary Evidence 
•  Graduate Attributes – Personal Development Plan 
•  Graduate Attributes – Reflective Learning 

•  Web layout – with index ‘landing page’ 
•  Flexible 

Attribute – Academic, Personal, Transferable 
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Graduate Attributes – Evidence (case studies) 

Graduate Attributes – Documentary Evidence 
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‘Landing Page’ including Reflection 
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Japanese version 
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Reflection – lessons learned during project. 

•  Challenging 
•  Templates will help 

–  Personalised versions 

 

•  “The most challenging part of this reflection was providing 
a diverse representation of each attribute from across my 
personal, academic, and professional experiences.  I'd 
advise any student who wanted to build a Graduate 
Attributes ePortfolio to 1) spend time thinking about the 
best examples of how you've developed your graduate 
attributes from your diverse experiences; 2) experiment 
with how you arrange your views, and 3) personalize 
your pages with your own photos and associated 
materials to draw readers in.” 
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•  “The greatest challenges in this project often related to 
the initial recognition of attributes and skills I have gained  
throughout my degree. However upon reflection on my 
time at university this became much clearer and as a 
result I now have much greater confidence in my abilities 
and in embarking on my professional career.” 

•  “So Mahara is not just a platform where you can store 
your information, it can also help with job applications, 
getting yourself known in the employment market and 
interview prep. It also gives you an idea on what people in 
other faculties are doing just in case it might be an 
interesting next step to take in your academic career. Very 
rarely do you get a chance to do so and that is what 
makes Mahara fantastic.” 
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•  “The key benefits I have experienced from being engaged 
with the process of reflecting my own GAs are that I have 
had the opportunity to further develop some of my GAs 
and this is an incredible work experience that prepares 
you for future positions in any work field.” 

 
•  “E-Portfolio construction and Graduate Attributes is an on-

going, continuous process” 

www.gla.ac.uk/learningteaching/maharaportfolios 

Available now on Mahara and Website (details on handout) 


