Robbie Ewen Fellowship Report – Fiona Gordon

I received funding from the Robbie Ewen Fellowship to visit the University of Cambridge’s Squire Law Library. Having recently renovated the Law Workshop (School of Law Library), I was keen to investigate best practices at fellow academic libraries within Russell Group institutions. This would allow comparison to make sure that our facilities remain up to date to attract students and foster a sense of community and well-being amongst our current staff and student community.

Outcomes:
· To see how a law library in a fellow russell group UK university operates and supports its students and staff. I have been able to investigate embedding new practices within the School of Law library, supporting innovation and new ways of working (see benefits below).
· To promote the University of Glasgow and its School of Law and increase visibility. I was able to speak with law librarians who kindly provided a tour of the library and its facilities and introduced me to other librarians and staff within the university. As a representative of the University of Glasgow, I was able to share information on our own resources and facilities. This knowledge sharing is important to support recruitment, one of the Global Glasgow 2025 Strategy priorities, by encouraging students to consider the University of Glasgow as an attractive destination. 
· Support research by learning how other universities facilitate this support. I saw firsthand how the librarians provide specialist support and access to research materials, with the creation of dedicated research spaces for staff and post graduate students. I gained practical insights into differing legal classification systems, increasing my knowledge and understanding of research within different institutions.
· Share best practices on my return with colleagues within the School of Law, as well as colleagues within the main library. I will do this by sharing my findings in a School of Law website blog post and on social media, which will be promoted amongst students and the wider University community. 
· To build connections with other universities and librarians, allowing networking and sharing of ideas, as a mutually respective partnership. A reciprocal visit from the librarians to Glasgow is under discussion which will develop relationships further.
· Career development for myself, to learn and develop professionally. This was also put forward as one of my PDR targets for the year.

Benefits:
The benefits include investigating new ways of working and embedding these within the library. These will support student wellbeing and create a strong sense of community and engagement within the law school. These new ideas include:

· Providing and promoting leaflets from the library's accessibility service
· Creating a welcome board with FAQs
· Tea and biscuits every Thursday during term time, for a teatime chat with faculty and students
· Providing soft furnishings and plants to create a welcoming environment.
· Study aids such as magnifying screens and book holders
· Offering individual tours of the law library for neurodiverse students to decrease anxiety

Impact:
This visit will provide long term impact by allowing me to expand my professional network and learn from best practice of how fellow russell group institutions support their communities of staff and students.
As well as the benefit for my own professional development, the visit has provided ideas for new initiatives to create a stronger community within the law school. I have shared these findings with colleagues, and as a member of our student experience committee.  In the long term this will strengthen the wellbeing of staff and students within the Law School.

2

