	
	
	



Finnish University Visit – Robbie Ewan Fellowship (October 2025)
Magda Gamrat 
Reflections, Insights, and Next Steps
Background
In October 2025, I travelled to Finland to explore how one of the world’s “happiest nations” supports its people and higher education community. My main objectives were to understand how multiple universities can successfully collaborate under one roof, how they communicate and share resources, and how Finnish universities promote student health, wellbeing, and inclusion. I wanted to observe their practices firsthand, learn from their culture, and reflect on what could be adapted and applied within the University of Glasgow.
Key Observations and Insights
During my visit, I explored the University Consortium of Pori, which for the past 20 years has hosted students from two other universities — the University of Turku and the University of Tampere — under one roof. The consortium also collaborates with SAMK University in Pori. Then I went to Helsinki to met with HR rep from  University of Helsinki, offering invaluable insights into student engagement, wellbeing, and institutional culture. The experience was both inspiring and enlightening, offering a fresh perspective on how universities can create inclusive, supportive, and dynamic learning environments.
University Consortium of Pori
I was particularly impressed by the student-led culture. The consortium blends modern facilities with a welcoming, industrial-style red-brick building. Students play a central role in shaping university life through their association — organising events, supporting peers, and even influencing decisions. Mentoring systems are integrated into academic credit, encouraging leadership while reinforcing a sense of belonging. One of the most striking traditions was the use of colourful student overalls, decorated with badges to mark achievements — a creative and tangible expression of community and accomplishment.
SAMK University
A key highlight was meeting Erika, who oversees student wellbeing. Finland’s preventive approach to health was inspiring: students enjoy subsidised meals, access to gyms, and on-campus healthcare focused on early intervention. Movement and physical activity are embedded into daily routines — from ping-pong tables in communal areas to “active break” slides in lectures. Simple, approachable initiatives, such as creative activity tables for staff, highlighted the value of wellbeing and informal engagement. These practices left a lasting impression and inspired ideas to bring similar initiatives to Glasgow.
University of Helsinki
At the University of Helsinki, I met Timo, HR and Wellbeing Lead, and learned about structures supporting equality, diversity, and student wellbeing. The university has streamlined its committees to enhance commitment and effectiveness, ensuring student voices are heard and action is taken. Peer tutors and harassment advisors provide first-line support, reflecting a prevention-focused approach. Finnish culture prioritises balance, wellbeing, and inclusion — lessons that strongly resonate with our work at Glasgow.
Reflections and Impact
This trip inspired me deeply and encouraged me to be more proactive in applying what I learned. It has broadened my understanding of student agency, community, and wellbeing, and motivated me to pursue initiatives that can make a tangible difference within the School of Health and Wellbeing (SHW).
Proposed Actions and Next Steps
Develop an EDI project to raise awareness of cultural differences and introduce Nordic culture, potentially in collaboration with the Finnish student association.
Explore reducing UofG gym fees for SHW students (PGT and PGR).
Introduce active wellbeing initiatives at SHW:
  1. Install a ping-pong table or similar activity area to encourage movement and informal interaction.
  2. Implement “active break slides” in lectures and meetings to create engaging moments for stretching and improving focus.
  3. Explore creating a Sensory Room — a calm, low-stimulation space for staff and students to relax, recharge, and support neurodiversity.
Develop a “Welcome Pack” for international staff and students with practical guidance on living in Glasgow, including local services, transport, and cultural insights.
Introduce a “Knitting Corner” in the Level 4 Social Kitchen or PGR hub, offering a low-barrier creative activity that encourages mindfulness, conversation, and connection.
Explore peer mentoring models, recognising students’ contributions through academic credits and strengthening support for new PGR and PGT students.
Conclusion
This visit has strengthened my understanding of student empowerment, community engagement, and preventive wellbeing. It provided me with practical strategies to enhance inclusion and wellbeing at the University of Glasgow. The experience not only enriched my professional perspective but also inspired concrete actions that can support both staff and students while contributing to a stronger, more connected university community. Many next steps could be enhanced. As a large organisation, the University of Glasgow already has many initiatives ongoing, but it’s valuable to reinforce good practices, connect the right people, and potentially introduce new ideas for the School of Health and Wellbeing. I feel privileged and grateful for the opportunity to visit universities in Finland and see firsthand how they support staff and students. It was an amazing experience, and I truly appreciate it
	
	
	



