eisgiy Health, Safety &
Wellbeing Policy
Statement

The University of Glasgow is one of the four oldest Universities in the UK, striving to be within the
top ten most successful and widely recognised to already be at the forefront of many areas of
research and development. The University also wishes to maintain and build on its reputation as a
great place to work, study and research. We recognise that this cannot happen unless we do our
very best to minimise the risk to the health, safety and wellbeing of staff, students, researchers,
contractors and all others affected by our work activities. This commitment recognises our staff, as
our key resource and our students as our valued customers and partners.

e

We acknowledge health and safety as a core management and operational function, supporting
business performance. This policy is in line with current Strategies of the Health & Safety Executive
and the Scottish Government. It similarly emphasises the real personal and economic benefits
gained through reduction of workplace injuries and ill health. The resulting improved health, morale
and attendance at work enable minimisation of resources spent on managing absence and
maximise such resource direction into education, research and pro-active health and safety
management systems, facilitating efficient use of public money, and improved working conditions
and public recognition.

This policy and its associated procedures, which will be regularly and frequently reviewed, form the
framework by which the University of Glasgow aims to protect the Organisation, its employees and
others from the consequences of occupational injury and ill health. The Framework is built on the
following key principles:

1. Aspiring to Best Practice in health and safety performance

2. Enacting the Duties imposed by the Health & Safety at Work (etc.) Act 1974 and other
relevant legislation on all employers to implement suitable health and safety management
systems and on all their staff to utilise such systems and associated plant, equipment etc.
appropriately in order to protect their own and other persons’ health and safety.

3. Recognition of the status of Health & Safety & Wellbeing as a core and integral dimension of
good business management, prioritising the responsibility for competent health and safety
management and awareness at all levels within the organisation and supporting this through
an appropriate health and safety training and development programme.

4. Prioritisation of those issues recognised both locally and nationally to be high risk; and
suitable allocation of resources to minimise risk in these areas

e Fire Safety
Co-ordination of fire safety management through clearly defined local fire safety operational
procedures for all areas.

e Stress
Implementation of a policy for management of stress with provision of associated competent
advice and support mechanisms.






